The City of Huron, Ohio
417 Main St.
Huron, OH 44839
www.cityofhuron.org
Office (419) 433-5000
Fax
(419) 433-5120
Agenda for the regular session of City Council
November 27, 2018 at 6:30p.m.

I. Call to order

Moment of Silence followed by the Pledge of Allegiance to the Flag

II. Roll Call of City Council
III. Approval of Minutes
N/A
IV. Audience Comments
Citizens may address their concerns to City Council. Please state your name and
address for the recorded journal. (3 minute time limit)
V. New Business
Resolution 2018-90

A resolution setting the date and time for a Public Hearing on the proposed 2019
Municipal Budget (December 11, 2018 at 6:30pm)

Resolution 2018-91

A resolution authorizing an agreement with the IAFF for the contract term of
January 1, 2019 through December 31, 2021

Resolution 2018-92

A resolution authorizing an agreement with OHM Advisors for the provision of
General Engineering, Stormwater Management and Zoning Services for the term
January 1, 2019 to December 31, 2020.

Ordinance 2018-31

Budget Appropriations

Ordinance 2018-32

An ordinance amending Sections 189.02-Definitions, 189.03–Imposition of Tax,
189.07-Statement and Charge of Tax, and 189.08-Registration within Chapter
189 -Lodging Tax, to incorporate transient accommodations.

Ordinance 2018-33

An ordinance repealing Chapter 1369-Rooming Houses, within the Building
Code, and replacing same with Chapter 1369- Transient Rental Property.

Ordinance 2018-34

An ordinance amending Chapter 905-Culverts, Drains, Ditches within the Streets,
Utilities, and Public Services Code.

Resolution 2018-93

Transfers

VI. City Manager’s Discussion

VII. Mayor’s Discussion
VIII. For the Good of the Order
IX. Executive Session
X. Adjournment

TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Resolution 2018-90
November 16, 2018

Subject Matter/Background
In accordance with the Municipal Charter, Resolution 2018-90 will set the required Public Hearing date/time
relative to the 2019 Municipal Budget and the draft budget will be distributed at the meeting on November
27, 2018 in advance of the December 1st requirement. Administration is recommending setting the hearing
for December 11, 2018 at 6:30p.m., during the regular meeting of City Council. This action follows the Annual
Tax Budget submission and public hearing in June, presentation to the County Budget Commission, and
certification by the County Auditor this fall.
Upon adoption of this resolution, the Public Notice announcing the Public Hearing and the availability to view
the proposed 2019 Municipal Budget will be submitted for publication as required.

The next meeting with the Finance Committee has been scheduled for Tuesday, November 27, 2018 at 4p.m.,
at that time the Finance Committee may be ready to make a recommendation or there may be a need to set
additional meetings until such time as the committee is ready to make a recommendation to Council.

It is anticipated that legislation (2019 Appropriation Ordinance) will be prepared for the December 11th
meeting, following the public hearing for Council consideration. Should further review be requested,
adoption of the budget could be placed at the next regular meeting and/or a special meeting date could be
scheduled, but must be adopted per the Charter by December 31.

Financial Review
The proposed revenue and expense fund summary for the 2019 Municipal Budget will be distributed at the
November 27, 2018 meeting.
Legal Review
The matter has been reviewed, follows normal legislative procedure and is properly before you.
Recommendation
If the Council is in support of the request, a motion to adopt Resolution No. 2018-90 is in order.

RESOLUTION NO. 2018-90
A RESOLUTION SETTING THE DATE, TIME AND PLACE FOR A PUBLIC
HEARING ON THE MUNICIPAL BUDGET FOR FISCAL YEAR 2019
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF HURON, OHIO:

SECTION 1. That a public hearing on the proposed Municipal Budget for the Fiscal
Year 2019 be held on Tuesday, December 11, 2018, at 6:30 p.m. in the Council Room of the
Huron City Hall, 417 Main Street, Huron, Ohio.
SECTION 2. That this Council hereby finds and determines that all formal actions
relative to the adoption of this Resolution were taken in an open meeting of the Council and that
all deliberations of this Council and of its committees, if any, which resulted in formal action,
were taken in meetings open to the public in full compliance with applicable legal requirements,
including O.RC. §121.22 of the Revised Code.
SECTION 3. This Resolution shall be in full force and effect from and immediately
after its adoption.

_______________________________
Brad Hartung, Mayor

ATTEST: ____________________________
Clerk of Council
ADOPTED: __________________________

TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Resolution 2018-91
November 21, 2018

Subject Matter/Background
Resolution 2018-91 authorizes a successor collective bargaining agreement between the city and
Local 4168 of the International Association of Firefighters for the period January 1, 2019 through
December 31, 2021. The current collective bargaining agreement expires December 31, 2018 per
the extension approved by city council in Resolution 2017-91 on December 12, 2017.

The administration and union met over a series of negotiating sessions to discuss managerial,
administrative, and financial modifications to the current contract. A summary of these modifications
are as follows:
• Article 7 – Union security. Per the United States Supreme Court ruling in Janus v. AFSCME
Council 31, 138 S.Ct. 2448, modifications were necessary eliminating reference to a fair
share dues deduction.
• Article 15 – Hours of Work. The parties entered into a Memorandum of Understanding on
June 6, 2018 allowing for three firefighters due to the additional staffing within Huron
Township. The language in the MOU is incorporated in the successor agreement.
• Article 18 – Sick Leave. The parties entered into a Memorandum of Understanding on
December 4, 2017 acknowledging compensatory time as opposed to personal time. The
language in the MOU is incorporated in the successor agreement. This modification doesn’t
change anything operationally, it is a clerical modification.
• Article 26 – Holiday Compensation. The addition of three personal days in 26.3 mirrors the
FOP contract for 2019-2021. The additional personal days however cannot be monetized in
an annual payment, cannot used in a way that creates an overtime situation or cannot be
carried over to the subsequent calendar year.
• Article 39 – Health and Life Insurance Plan. The health insurance premium for employees is
fixed not to exceed a 10% increase during the life of the current contract only. Likewise the
health insurance reimbursement program will not be reduced more than 10% for the life of
the contract only. The City offers a health insurance opt-out premium for employees that do
not accept health insurance through the city. That premium is included in the contract for
the period of this contract only. The City has secured a health insurance renewal covering
premiums for the first two years of the contract with an average of 4.5% of premium
increase per year. The employee portion of the premium is not expected to change over the
next twenty-four months.
• Appendix B-1 Wages. The wage increases are 3% (2019), 3% (2020) and 2.5% (2021). The
wage table was recalibrated to a 70%/80%/90% scale of Class A firefighter. Previously, the
probationary wage was 63% of the Class A firefighter. This was found to be a challenge in the
recruiting of personnel in 2018. By increasing the probationary wage, the entry level wage
becomes competitive with area departments.
Financial Review
The 2019 proposed Municipal Budget includes expense based on the terms of the collective
bargaining agreement with the IAFF.

Legal Review
The matter has been reviewed, follows normal legislative procedure and is properly before you.
Recommendation
If the Council is in support of the request, a motion to adopt Resolution No. 2018-91 is in order.

RESOLUTION NO. 2018-91
A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE AN
AGREEMENT ON BEHALF OF THE CITY OF HURON, OHIO WITH THE
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS/HURON
LOCAL 4168,
HURON, OHIO FOR THE CONTRACT PERIOD JANUARY 1, 2019 THROUGH
DECEMBER 31, 2021
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF HURON, OHIO:
SECTION 1: The City Manager is authorized and directed to execute an agreement for
and on behalf of the City of Huron, Ohio with the International Association of Fire Fighters/Huron
Local 4168, said agreement to be substantially in the form of "Exhibit A" which shall be attached
hereto and made a part hereof upon execution by all Parties.
SECTION 2: That this Council hereby finds and determines that all formal actions
relative to the adoption of this resolution were taken in an open meeting of the Council and that all
deliberations of this Council and of its committees, if any, which resulted in formal action, were
taken in meetings open to the public in full compliance with applicable legal requirements,
including O.R.C. §121.22.
SECTION 3: That this Resolution shall go into effect and be in full force and effect from
and after the earliest date allowed by law.

_____________________________
Brad Hartung, Mayor
ATTEST:____________________________
Clerk of Council

ADOPTED:____________________________

A COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE
CITY OF HURON
AND
THE INTERNATIONAL ASSOCIATION
OF FIREFIGHTERS, LOCAL 4168
JANUARY 1, 2019
DECEMBER 31, 2021
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ARTICLE 1
PURPOSE
1.1 This Agreement is entered into by and between the City of Huron, hereinafter referred to as
the “Employer” and/or “City”, and Local 4168, International Association of Firefighters,
hereinafter referred to as the “Union”. It is the purpose of this agreement to achieve and maintain
harmonious relations between the Employer and the Union; to provide for equitable and peaceful
adjustment of differences that may arise; and to establish proper standards of wages, hours, and
other conditions of employment.

ARTICLE 2
RECOGNITION
2.1 The Employer recognizes Huron Professional Firefighters, Local 4168 International
Association of Firefighters AFL-CIO, as the sole and exclusive Bargaining Agent for the Fulltime
Employees of the City of Huron Fire Division, Huron, Ohio, with the exception of the Fire Chief
and part-time Employees.
2.2 Union shall have sole authority on behalf of all Employees in the bargaining unit to bargain
with respect to all matters relating to wages, hours and other terms and conditions of
employment.
2.3 The City and the Union agree to enter in good faith negotiations in all matters as required by
law. Both parties agree the Union shall have the right to appoint or elect representatives from its
membership and such representatives shall be authorized and recognized by the City to represent
the Union. The names of the Employees so selected who may represent the Union shall be
certified in writing to the City Manager.
2.4 The Employees covered under this agreement presently include:
 Full time Firefighters
 Full time Lieutenants
 Full time Captains

ARTICLE 3
MANAGEMENT RIGHTS
3.1 The Union recognizes that except as otherwise expressly limited in the Agreement, the City
has the sole and exclusive right to manage its operations and facilities and to direct the work
force. The right to manage includes, but is not limited to, the authority of the City and its sole
and exclusive discretion and judgment, to:
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1. Determine matters of inherent managerial policy which govern, including but not limited
to, the function and programs of the City, standards of service, its overall budget,
utilization of technology, and its organizational structure,
2. Direct, supervise, evaluate or hire Employees;
3. Maintain and improve the efficiency and effectiveness of governmental operations;
4. Determine the overall methods, process, means, or personnel by which governmental
operations are to be conducted;
5. Suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign,
schedule, promote or retain Employees;
6. Determine the adequacy of the work force;
7. Determine the overall mission of the City as a unit of government; and
8. Take actions to carry out the mission of the City as a governmental unit.
9. Effectively manage the work force.
3.2 The parties recognize that the Employer is not required to bargain on subjects reserved to the
management and direction of the governmental unit except as affect wages, hours, terms, and
conditions of employment and the continuation, modification, or deletion of an existing
provision of a collective bargaining agreement.

ARTICLE 4
NO STRIKE/NO LOCKOUT
4.1 The Union, its members and Employees, shall not call, sanction, encourage, finance and/or
assist in any strike, walk-out, work stoppage or slow-down at any operation or operations of the
City for the duration of this Agreement.
4.2 The Union, its members and Employees, shall cooperate with the City in continuing
operations in a normal manner and shall actively discourage and endeavor to prevent or terminate
violations of Section 1 committed by its members or Employees. In the event a violation
occurs, the Union shall promptly notify all members and Employees that such action is prohibited
and advise all members to return to work at once.
4.3 The Employer agrees that neither it, its officer, agents, or representatives, individually or
collectively, will authorize, instigate, cause, aid or condone any lockout of members of IAFF
Local 4168, unless those members have violated Section 1 of this Article.
4.4 In the event the Ohio Revised Code Section 4117 does change, this article shall be
renegotiated within sixty (60) calendar days to the satisfaction of both parties, pursuant to the
collective bargaining laws.
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ARTICLE 5
DISCRIMINATION
5.1 The parties to this agreement shall not discriminate for or against any Employee on the basis
of membership or position in the Union and both the Employer and Union agree to conform to
all Federal and/or State Equal Employment laws.
5.2 The Employer and the Union agree there will be no discrimination by the Employer or the
Union against any Employee because of the Employee’s lawful activities and/or support of the
Union or because the Employee does not support the Union or participate in Union activities.
5.3 The use of the male or female gender of nouns or pronouns is not intended to describe any
specific Employee or group of Employees but is intended to refer to all Employees in the job
classifications, regardless of sex.

ARTICLE 6
STEWARDS/REPRESENTATIVES/BARGAINING TEAM
6.1 The President of Local 4168 and/or his/her designee may be allowed time off with pay to
perform the following Union business as long as, at the time the request is made, sufficient
manning can be sustained at four personnel for the date requested as defined hereunder:
Representation of a bargaining unit member at any step of the grievance process,
conferences or inquires.
Attendance at IAFF, OAPFF, AFL-CIO or labor relations seminars or any meeting or
seminar the President of Local 4168 or his/her designee deems necessary to attend.
The President or his/her designee shall perform such IAFF business with proper regard for the
operational needs of the Employer not to exceed 80 hours per calendar year.
Duty time spent in IAFF business shall be compensated at the applicable straight time rate of
pay, and there shall be no overtime compensation for the time spent on IAFF business which
extends beyond the employee’s regularly scheduled work day or work week.
6.2. Up to two (2) members of the contract negotiating team, per shift, shall be allowed time off
for the purpose of attending all meetings which have been mutually set by the Union and the
Employer. This shall be contingent upon the Employee providing a qualified person to replace
him during the absence. Coverage shall be approved unless the Fire Chief or commanding
officer determines that an emergency situation, i.e. unforeseen manpower shortages, exists which
prohibits such coverage.
6.3 It is hereby agreed that for the purpose of conducting Union business, Station #1 may be
used for Union meetings, but such use shall not interfere with the rights to the use of either
station by other members of the Division or those who have previously scheduled the same
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during the time meetings are being conducted. It is understood that said meetings shall be
conducted in a businesslike and professional manner, and departmental operations shall take
precedence.
6.4 Whenever a firefighter, who is a sworn member of a fire department in Erie County, Ohio is
killed in the line of duty, up to 2 (two) on duty members of the Union shall be given time off
with pay to attend the funeral.

ARTICLE 7
UNION SECURITY
7.1 All full-time Fire Division Employees shall have the right to become or refuse to become
r members of the Union and to participate in its activities upon completion of their probationary
period.
7.2 For all members of the bargaining unit who become dues-paying members of the Union, and
upon presentation of a written deduction authorization from a member, the Administration shall
deduct dues from the compensation of such member, as a condition of continued employment, on
or after sixty (60) days following the probationary period or the effective date of this Agreement,
whichever is later. The Employees in the Bargaining Unit who are not members shall pay to the
Union a fee not to exceed dues paid by members of the Bargaining Unit in accordance with the
provisions of the Ohio Revised Code 4117.09(c). An amount shall be deducted from the wages of
all such non-member on the same basis as the deductions made for dues from members of the
Union. Nothing in this section shall be construed to require any Employee to become a member
of the Union, and the internal rebate procedure, as defined by federal and/or state law, shall
provide a rebate for contributors of expenditures in support of partisan political or ideological
causes not germane to the work of Employee organizations in the realm of collective bargaining.
The Union agrees to save City and/or Township of Huron, Erie County, Ohio, harmless in
the event of any legal controversy with regard to the application of this section. All dues and
collected shall be remitted once each pay period by the Administration to the Union Treasurer, or
its designee, who shall forward the fees to the Union. The Union agrees to establish a fair share
fee rebate procedure which meets the requirements of Chicago Teachers Union v. Hudson, U.S.
Supreme Court, Case Number 84-1503, decided March 4, 1986. This article shall be governed by
the holding of Janus v. AFSCME Council 31, 138 S.Ct. 2448 decided June 27, 2018.

ARTICLE 8
PREVAILING RIGHTS
8.1 The City agrees not to reduce or rescind any clearly established benefits in effect and
regularly provided to Employees at the time of the signing of this Agreement, but which are not
specifically referred to in this Agreement, and they shall remain in full force during the terms of
this Agreement; provided, however, that nothing provided for herein shall interfere with or
prevent the City from exercising those management rights as set forth in Article 3 of this
agreement.
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8.2 All present, household conveniences presently provided by the Management shall be
maintained.

ARTICLE 9
PRINTING AND SUPPLYING OF AGREEMENT
9.1 The Employer agrees to bear the costs of printing this Agreement.
9.2 Within thirty (30) calendar days of the execution of this Agreement, a copy shall be
furnished to each bargaining unit Employee.

ARTICLE 10
LABOR / MANAGEMENT MEETING
10.1 In the interest of sound labor/management relations, unless mutually agreed otherwise, as
needed at a mutually agreeable day and time, the Chief and/or his designee and the City Manager
and/or his designee shall meet with not more than three (3) representatives of the Union to
discuss pending problems and to promote a more harmonious labor/management relationship.
10.2 An agenda will be furnished by both parties at least five (5) working days in advance of the
scheduled meetings with a list of the matters to be taken up in the meeting and the names of
those Union Representatives who will be attending. The purpose of such meeting shall be to:
a) Discuss the administration of this Agreement;
b) Notify the Union of changes made by the Employer which affect bargaining unit
members of the Union;
c) Discuss grievances which have not processed beyond the final step of the Grievance
Procedure when such discussions are mutually agreed to by both parties;
d) Disseminate general information of interest to the parties;
e) Discuss ways to increase productivity and improve efficiency;
f) To consider and discuss health and safety matters relating to Employees.
10.3 It is further agreed that if special labor/management meetings have been requested and
mutually agreed upon, they shall be convened as soon as feasible.
ARTICLE 11
BULLETIN BOARDS
11.1 The Employer agrees to provide bulletin board space in an agreed upon area of each
manned station for use by the Union. Such space will be clearly marked “IAFF Local 4168.”
11.2 All notices which appear on the bulletin board(s) shall be posted and removed by the
appropriate Union officials or designees during times not to interfere with daily operations and
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shall be related to items of interest to the members. Union notices relating to the following
matters may be posted:
a)
b)
c)
d)
e)
f)
g)
h)

Newspaper and magazine articles.
Union members’ personal notices.
Union recreational and social notices.
Notices of Union meetings.
Notices of Union elections.
Results of Union elections.
Union appointments.
Rulings, policies, reports of committees and officers of the IAFF, OAPFF, and Local
4168 and the AFL-CIO.
i) Reports of non-political standing committees and independent non-political arms of the
Union.
j) General business notices of the Union.
k) Comments, as determined by the Union body, regarding a candidate and/or political issue
excluding Huron City officials.
11.3 All other notices of any kind not covered in the above listing must receive prior approval of
the Fire Chief or his designated representative. It is also understood that no material may be
posted on the Union bulletin board(s) at any time which contains the following:
a)
b)
c)
d)

Personal attacks upon any other Employee
Scandalous, scurrilous, or derogatory attacks upon the administration or City officials.
Attacks on any other Employee organization.
Articles of discriminatory nature.

11.4 The Employer shall be permitted to remove any posted material not in conformance with
the provisions of this article. The Employer shall immediately notify the Union when materials
are removed and the subject material shall be returned to the Union immediately.

ARTICLE 12
PROBATIONARY PERIOD
12.1 Probationary period and the retention or reduction or removal of probationary Employees
shall be governed by the applicable City of Huron Codified Ordinance, Chapter 161, Division of
Personnel, Ordinance 161.08 Appointment and Probation. This matter shall not be subject to the
grievance procedure contained herein.
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ARTICLE 13
MINIMUM QUALIFICATIONS
13.1 The employer will not remove or discipline any Employee in the bargaining unit for failure
to meet any minimum qualifications that were not in effect for his classification on his date of
hire, except as otherwise provided in Section 2 below.
13.2 This Article does not prohibit the Employer from taking appropriate measures against an
Employee in the bargaining unit who does not in good faith successfully complete training
and/or course work required of Employees, or from taking appropriate measures against an
Employee for failing to perform or being able to do the duties of his classification.

ARTICLE 14
RESIDENCY REQUIREMENT
14.1 It is realized by the Employer and the Union that no member of this bargaining unit is
subject to residency requirements.

ARTICLE 15
HOURS OF WORK
15.1 Each shift shall be staffed with a minimum of one (1) Captain, one (1) Lt. and three (3)
firefighters. The Division shall work under the FLSA 7(k) exemption and have a work period of
twenty-eight (28) days. This type of shift is also known as the California Shift: on, off, on, off,
on, off, off, off, off. Personnel’s base salaries are for all regularly scheduled hours worked
during the work period. The standard twenty-four (24) hour workday for shift personnel of the
Division is 0700 hours on one day to 0715 hours on the following day. FLSA (daily) compensable
hour deductions shall include the following:
a) one (1) meal hour if the shift had an uninterrupted lunch;
b) one (1) meal hour if the shift had an uninterrupted dinner; and
c) five (5) sleep hours if the shift had an opportunity to receive five (5) hours of sleep
15.2 In the event a Fulltime opening shall exist due to retirement, termination, or permanent
disability, the City shall proceed to fill that position in a prompt and timely manner; provided,
however, any such position shall be filled within ninety (90) days of the occurrence of the event
creating such vacancy.
15.3 The O.I.C. of each shift shall be responsible for submitting the required time sheet for each
firefighter on their shift to the Chief of the Division, or his designee, on the Monday preceding a
payday.
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ARTICLE 16
OVERTIME PAY
16.1 All hours worked in excess of regularly scheduled shifts shall be at the call-in overtime
rate. (Call-in overtime pay rate is 150% of hourly rate figured on a forty (40) hour week.) With
the exception of emergency situations, overtime will be offered in accordance with the procedure
now in effect. As per the Codified Ordinances, overtime hours may be taken as either pay or
compensatory time.
16.2 Whenever it is necessary to staff a position which is vacant by reason of an emergency such
as sickness, emergency leave, or other unscheduled absences, excluding comp time and
vacations, notice of which occurs less than eight (8) hours prior to the need, overtime shall be
utilized to staff the position.
16.3 Rotating overtime list and scheduling shall be maintained by the Administrative Officer or
his designee per S.O.P. #208.01 enacted 12/2001.
16.4 Provided the City follows the order of the list prepared by union in calling overtime
personnel, no grievance may be filed by any member concerning overtime.

ARTICLE 17
COMPENSATORY TIME/COMP TIME
17.1 Comp time is available, but you may not have in excess of seventy-two (72) hours on the
record at any one time. Comp time that is earned in excess of seventy-two (72) hours will be
paid at the members hourly rate:
a) You may opt to take comp time for hours worked (emergency call-in) in excess of your
regular shift at the 150% rate. (1.5 hours for each hour….i.e., work 3 hours, receive 4.5
hours of comp time.)
b) If you attend a mandatory class off duty, you will be given the choice of comp time or
pay at the 150% rate. If you attend a non-mandatory course off duty, the Division will
pay the tuition (in accordance with our regular training allowance per man), you will not
be charged with time-off, and you will accumulate comp time hour for hour for each
course hour.
c) Comp time is earned and used in actual time. (i.e., if you use comp time in exchange for
one (1) day off, you are charged with 24.00 hours.)
d) Effective January 1, 2012, existing compensatory time shall be converted by multiplying
the existing balance by a factor of 1.8. Any compensatory time earned after January
1, 2012 shall accrue in accordance with this Article.
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ARTICLE 18
SICK LEAVE
18.1 A member shall be entitled, for each month of service, to sick leave of one and one fourth
(1 ¼) work days with pay and shall be entitled to accumulate an unlimited amount of sick leave
pursuant to Codified Ordinance 163.02 as in effect on January 1st, 1991. A member may use sick
leave, upon approval of the responsible Division Head, or his designee, for absence due to
illness, injury or exposure to contagious disease which could be communicated to other
Employees and to illness or injury in the Employee’s immediate family. Immediate family shall
be as described in Codified Ordinance 163.03. The responsible Division Head may require the
Employee to furnish a satisfactory certificate that the absence was caused by illness due to any of
the causes mentioned in this section and is capable and fit to return to regular assigned duties.
18.2 Any member may use up to three (3) workdays sick leave for the birth of a child by the
member or the member’s spouse.
18.3 A member who transfers from one City department to another shall be credited with the
unused balance of his accumulated sick leave.
18.4 Each member whose employment with the City commenced on or after January 1st, 1973
shall be allowed a credit for accumulated sick leave accrued while in the employ of another Ohio
political subdivision up to a maximum of fifteen (15) days.
18.5 A member who has a minimum of 1,000 hours accumulated sick leave may request, by the
last working day of January of any calendar year on the form provided in Appendix “A” and
shall be granted the right to convert thirty (30) hours sick leave to ten (10) hours compensatory
time per three month period. A member shall not convert or accumulate in excess of forty (40)
hours compensatory time on any calendar year.
18.6 As of December 31st, 2002, a member who has a minimum of 1,000 hours accumulated
sick leave may request, by the last working day of October of the proceeding calendar year on
the form provided in Appendix “B” and shall be granted the right to convert a maximum of
eighty (80) hours sick leave to a cash payment to be paid to the Employee. Forty (40) hours shall
be paid with the first pay of February and forty (40) hours shall be paid with the first pay in July.
18.7 After three (3) consecutive sick days, the Chief or his designee may request written
confirmation of the nature of the member’s illness from a physician. After five (5) consecutive
days the member must produce written confirmation of the nature of his illness from a physician.
18.8 After three (3) sick days in any rolling three (3) month period, the Chief or his designee
may request written confirmation of the nature of the member’s illness(es).
18.9 Effective January 1, 2009, all sick leave hours shall be frozen, for those employees
employed on December 31, 2008 at the hourly rate in effect on December 31, 2008. The frozen
hours shall be multiplied by the 12/31/08 hourly rate to arrive at the amount of payout to which
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the employee is eligible for accumulated sick leave. The employees will continue to accrue sick
leave without maximum accrual for the remainder of their tenure with the city. Upon retirement,
the employee has the option of being paid out sick leave on the basis of one (1) day for each
accrued three (3) days up to a maximum of 480 hours at the employee’s current hourly rate or the
frozen amount determined on December 31, 2008, whichever is greater. These two plans are
mutually exclusive and any employee employed as of December 31, 2008 may accept one of the
two alternatives upon retirement or his beneficiary upon death in office. Employees hired after
January 1, 2009 shall be paid sick leave payout upon retirement on the basis of one (1) day for
each accrued three (3) days up to a maximum of 480 hours at the employees current hourly rate.
18.10 Abuse of sick leave, including falsification of information provided in connection with
sick leave, shall be grounds for discipline up to and including discharge.
18.11 Members of the Union shall be entitled to participate in an Employer sanctioned sick leave
bank. The Employer and Union agree that Union participation shall be utilized in the creation
the policies of an Employer sanctioned sick leave bank. Until the creation and ratification by the
Union of an Employer sanctioned sick leave bank, the Union shall preserve the sick leave bank
and the controlling policy below as was in existence at the time of the signing of this document.
Any and all hours remaining in the fire sick leave bank shall be addressed by the Employer and
the Union in the creation of the Employer sanctioned bank.
Sick leave bank policy to remain in effect until the creation of an Employer sanctioned sick leave
bank:
Employees shall be permitted to contribute sick leave hours to a sick leave bank for use by any
Employee who has exhausted all of his own sick leave under the following conditions:
A) The Sick Leave bank shall have a maximum balance of three thousand (3000) hours.
B) Employees that have suffered any illness or injury in the scope of their employment and have
exhausted the benefits under Article 27 or were not covered under the provisions of Article
27 may draw from the sick leave bank after all their available benefits have been exhausted.
C) Employees that have suffered any illness or injury to themselves or their immediate family
outside the scope of their employment may draw from the sick leave bank only after the
Employee has exhausted all of their own sick leave, vacation, and compensatory time.
D) In no event shall an Employee be eligible to receive more than 1,000 hours from the Sick
Leave Bank..
E) No Employee shall be permitted to contribute more than one thousand (1000) hours during
the term of his employment.
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ARTICLE 19
WORK RULES
19.1 The Union recognizes that the Employer or his designee(s), in order to carry out its
required mandates and goals, as established by the Huron City Charter and Codified Ordinances,
has the right to declare reasonable work rules, policies, and directives consistent with the statutory
authority to regulate the Employees on-duty conduct and the conduct of the Employer’s services
and programs.
19.2 It is the Employer’s intentions that work rules, policies, and directives shall be interpreted
and applied uniformly to all Employees under similar circumstances.
19.3 It is agreed that, where the Employer has determined that written work rules are necessary,
the Employer will make them available to the Employees. Employees will be notified in
advance of any change in the work rules. This notice shall be by posting a notice on the bulletin
board(s), or through general distribution of a memorandum. Copies of newly established written
work rules, or amendments to existing written work rules, will be furnished to and discussed
with, representatives of the Union, upon the Union’s request.
19.4 This Article shall not be interpreted in any manner to relieve an Employee of his/her
responsibilities to follow established rules and procedures of good work related conduct, whether
or not such rules and procedures have been reduced to writing.
19.5 A copy of Fire Division work rules, policies, and directives shall be maintained and kept
current and shall be available for inspection.
19.6 The Employee shall have the right to grieve any work rule(s), policies, procedures, or
directives that they feel are not consistent with the terms of this Agreement.

ARTICLE 20
CONTRACTING OUT
20.1 The Employer shall not during the life of this Agreement, contract out work that results in
the layoff or reduction of regular hours of any Employee in the bargaining unit. This would not
prohibit the Employer from contracting out work or services of a nature and size that they could
not be economically performed by Employees in the bargaining unit.
20.2 Grievances over whether the contracting out violated this provision of the Agreement shall
be filed at the City Manager level of the grievance procedure.
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ARTICLE 21
FACILITY STANDARDS
21.1 During the life of this agreement the Employer will continue to provide Employees with
such sleeping quarters, lounge facilities with adequate furniture, kitchen equipment, microwave
ovens, dishwasher, eating facilities, air conditioning, lockers, and restroom facilities as are
currently provided by City funds.
21.2 Furthermore, Employee(s) may own, use, and maintain televisions, radios, video recorders,
microwave ovens, vending machines, and kitchen equipment as currently allowed.
21.3 Employee(s) may continue such activities of watching television, listening to radios,
receiving and reading newspapers, telephones, and visitation privileges and to own, operate, and
maintain exercise, sporting, and recreation equipment provided such activities do not interfere
with their responsibilities and duties and are approved by the appropriate O.I.C..

ARTICLE 22
CORRECTIVE ACTION, DISCHARGE OR SUSPENSION
22.1 No Employee, for disciplinary reason, shall be reduced in pay or position, suspended,
discharged or disciplined without just cause. Disciplinary action must be initiated within a
reasonable time provided the Employer can show that it exercised due diligence in investigating
the alleged incident.
22.2 Discipline
A. Except in cases of serious misconduct, discipline will be progressive.
B. Progressive discipline shall take into account the nature of the violation, the
Employee’s record of discipline and the Employee’s record of performance and
conduct.
C. The Employer agrees not to discharge or suspend an Employee without first offering
the Employee an opportunity for a hearing. This hearing is to be held between the
Employer, the Employee, and Union representation. The hearing shall consist of
written notice of the charges, a written notice from the Employer to the Employee
with the names of those attending the hearing, a brief explanation of the evidence, and
an opportunity for the Employee to respond.
D. Any disciplinary action imposed may be appealed by the member by following the
grievance procedure contained within this contract.
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22.03
A. Oral and written reprimands shall have no force and effect in future disciplinary actions after
twenty-four [24] months provided there are no same of similar disciplinary actions during
such period of time.
B. Suspension shall have no force and effect in future disciplinary actions after forty-eight [48]
months, provided there are no same or similar disciplinary actions during such period of
time.
ARTICLE 23
DEFINITION OF DEPARTMENTAL SENIORITY
23.1 Departmental seniority shall be determined by the continuous service in the Huron Fire
Division calculated from the date of full-time employment. Continuous services shall be broken
only by resignation, discharge, or retirement. Employees with the same employment date shall
be assigned to the seniority list in order of their ranking eligibility on the Huron Fire Division’s
Testing Eligibility List.
23.2 Departmental seniority shall be used in the determination of the following:
1. Order of vacation pick
2. Layoff & call back procedures

ARTICLE 24
MATERNITY LEAVE
24.1 The City shall continue to grant maternity leave in accordance with Codified Ordinance
163.07 as in effect on January 1, 1988.

ARTICLE 25
VACATIONS
25.1 The city shall provide vacation with full base pay in accordance with the schedule listed
below:
YEARS OF SERVICE

ANNUAL ACCUMULATION

After 1 Year
After 7 Years
After 13 Years
After 20 Years
After 27 Years

2 Weeks
3 Weeks
4 Weeks
5 Weeks
6 Weeks
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25.2 Vacation time will be accumulated in the same manner as all other City Employees, yet
because of the duty schedule of 24-hour shifts, a 24-hour period off will be charged at the rate of
13.3 hours. If less time than 24 hours is used, a rate of .55 hours of vacation for each hour the
Employee is actually off will be charged.

ARTICLE 26
HOLIDAY COMPENSATION
26.1 Employees on a fifty-six hour workweek shall be paid an annual allowance of one hundred
eight (108) hours at their regular base rate per year in lieu of the following holidays:
New Year’s Day
Martin Luther King Day
Presidents Day
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Eve Day (1/2)
Christmas Day
New Year’s Eve Day (1/2)
Good Friday (1/2)
Patriot Day (September 11th)
(1) Personal Day
26.2

Employees in the Bargaining Unit shall receive Holiday Pay on the 24th pay period.

26.3

Employees in the Bargaining Unit shall receive three (3) personal days. Personal days will
used for days off of work and will be used in 24 hour increments, covering one full shift
day (07:00-07:00). The scheduling of Personal days shall follow the same procedure used
in the scheduling of Vacation time and shall be approved at the discretion of the Captain or
his designee. Personal days will not be able to be converted into monetary payout and will
not roll over into the next calendar year.

ARTICLE 27
JOB RELATED INJURY LEAVE
27.1 Any Employee suffering a physical injury on the job or job-related illness which leaves the
Employee disabled and unable to perform their regular duties shall be paid their regular base pay
during the period of each disability, or fifty-two (52) consecutive weeks, whichever is less.
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27.2 Injury or job-related illness leave pay shall also be contingent upon the injured Employee
signing or transferring, in writing, any remuneration they may receive from the Bureau of
Worker’s Compensation on account of said injury to the Employer. The Employer may increase
the number of weeks these benefits are to be paid in increments of six (6) weeks at the option of
the Employer.
27.3 During the period of disability leave, the Employer, in addition to paying the Employee’s
regular salary, will make payment into any and all insurance and/or pension plans as required by
this agreement, any amendment hereto, and/or otherwise as part of the employment relationship
between the Employer and the Employee. During such period of disability leave the Employee
shall continue to earn seniority, pension credit, sick leave or sick leave credit and vacation time.
Uniform allowance will be provided.
27.4 The City has the right to insist on an examination of the Employee by a physician of the
City’s choice, and the City shall have the right to disapprove paid leave and/or require the
Employee to return to work at any time from service injury leave status. If the Employee’s
physician disagrees with the City’s physician, the Employee shall be examined by a third
physician selected jointly by the Union and the City, and the opinion of this physician shall be
used to determine the Employee’s eligibility for medical leave under this section. This
examination shall be at the City’s expense.

ARTICLE 28
RESTRICTED DUTY ASSIGNMENT
28.1 Employees unable to fully perform normal duties because of a job-related injury or illness
will be placed on restricted duty assignment by the Employer. Employees unable to fully perform
normal duties because of an off duty-related injury or illness may be placed on restricted duty
assignment by the Employer. Such restricted duty shall be for no less than five (5) calendar days
and no longer than one hundred twenty (120) calendar days. Such assignments shall be based
upon operational needs and requirements as determined by the Fire Chief or his designee and
will be within the scope of the Fire Department. Said Employee shall receive compensation and
benefits, attached to his normally assigned position.
28.2 Employees placed on restricted duty shall be required to present an attending physician’s
statement listing specific job restrictions for the Employee, which shall be reviewed by the Fire
Chief before restricted duty is assigned. If the City disagrees with the attending physician’s
opinion, the Employer may require an Employee to undergo an examination to be conducted by a
mutually agreed upon physician to determine the physical or mental capabilities to perform the
duties assigned, when reasonable cause exists. The cost of such examination shall be borne by
the Employer. The parties agree to be bound by the decision of the physician.
28.3 Employees will be entitled to accrue sick leave and vacation benefits for all time spent on
restricted duty provided they comply with Sections 1 and 2.
28.4 Any Employee while assigned to restricted duty shall continue to receive all compensation
and fringe benefits, including accumulation of seniority attached to his normally assigned
position. All sick leave, holiday time and other benefits used during restricted duty shall be proPage 17 of 38
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rated at a forty hour rate.
ARTICLE 29
FUNERAL LEAVE
29.1 A funeral leave of up to four (4) duty days shall be granted to any Employee without loss
of pay or accumulated sick leave due to the death of a member of Employee’s immediate family,
beginning with the day of the death and continuing for fourteen (14) calendar days.
29.2 Three days leave of absence shall be granted to any Employee to be deducted from accrued
sick leave due to the death in the following other members of the Employee's family (aunts,
uncles, nieces, nephews, step grandparents.) Additional leave may be granted by the City Manager
under special circumstances and for the best interest of both parties, to be deducted from
accumulated sick leave.
29.3 For the purpose of this Section, “immediate family” shall include, mother, father, sister,
brother, spouse, child, stepson, stepdaughter, stepbrother, stepsister, stepparent, half-brother,
half-sister, grandparent, mother-in-law and father-in-law.

ARTICLE 30
JURY DUTY
30.1 An Employee who has been called to jury duty shall, upon notice to the Fire Chief, be paid
his regular salary or wages, less the amount of pay received for jury duty service. Members
called to report for jury duty shall notify the Fire Chief, who may place the member on leave of
absence status.

ARTICLE 31
GRIEVANCE PROCEDURE
31.1 The grievance procedure is a formal mechanism intended to assure that grievances arising
from those misunderstandings that will inevitably develop in the day-to-day activities of public
service are promptly heard, answered, and a reasonable effort shall be made to resolve a particular
situation.
31.2 The following matters shall constitute a “grievance”: an allegation by a member that there
is or has been (1) a breach, misinterpretation or improper application of this Agreement; (2)
abnormally dangerous or abnormally unhealthy working conditions; (3) disciplinary action
administered in accordance with Article 22 hereof. It is not intended that the grievance procedure
be used to effect changes in the Articles of this Agreement nor those matters controlled by City
Charter, Ordinances or the Constitutions of the State of Ohio or the United States of America. No
grievance may be initiated based on allegations regarding events which occur at a time other than
the contract period of this Agreement.
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31.3 Where a matter is of nature that qualifies for appeal under the rules of the Personnel
Appeals Board as set forth in the City Charter or Ordinances, the Ohio Civil Rights Commission,
the Equal Employment Opportunity Commission or the State Employment Relations Board, the
member may appeal through that body in accordance with its rules or may file a grievance or
both.
31.4 All grievances must be processed at the proper step in the progression in order to be
considered at the subsequent step. A grievance may be brought by any member. Where a group
of members desire to file a grievance involving a situation affecting each member in the same
manner, one member selected by such group shall process the grievance. The member may
withdraw a grievance at any point by submitting in writing a statement to that effect, or by
permitting the time requirements of any step to lapse without further appeal. Any grievance not
answered by the City within the stipulated time limits may be advanced by the Union member to
the next step in the grievance procedure. All time limits on grievances may be waived upon
mutual consent of the parties. For purposes of counting time under this procedure, “Calendar
Days” shall be used. All written grievances must contain the following information to be
considered:
(1) Aggrieved employee’s name and signature;
(2) Aggrieved employee’s classification;
(3) Date grievance was first discussed;
(4) Date grievance was filed in writing;
(5) Name of supervisor with whom grievance discussed;
(6) Date and time grievance occurred;
(7) Where grievance occurred;
(8) Description of incident giving rise to grievance;
(9) Articles and Sections violated; and
(10) Resolution requested.
31.5 A written response to a grievance shall contain the following information:
(1)
(2)
(3)
(4)

A decision;
Facts upon which the decision is made;
Remedial action taken or recommended; and
Signature of superior.

31.6 A grievance that affects all members, or all members of one rank or grade, may be initiated
by the Union and submitted at Step (3). An Employee shall have the right to present grievances
and have them adjusted without the intervention of the Union or its representatives as long as the
adjustment is not inconsistent with the terms of this Agreement and as long as the Union and its
representatives are notified and have opportunity to be present at every step beyond Step 2.
31.7 A grievance may be referred to the superior next highest in the chain of command should
an immediate superior be predictably absent from duty for seven (7) consecutive calendar days.
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31.8 A copy of a written grievance and response which resolves such grievance at Step (2) shall
be forwarded to the Fire Chief and the coordinator.
31.9 At Step (3) and forward, the City agrees to meet with the parties to the grievance. The
Union Coordinator may be present.
31.10 Persons or body of persons, having authority to resolve grievances as provided within this
Article shall limit their decision strictly to the interpretation, application or enforcement of the
specific Articles and Sections of this Agreement and shall be without power or authority to make
decisions contrary to, inconsistent with, or modifying in any way the terms of this Agreement.
31.11 Procedural Steps
1. INFORMAL STEP: As a preliminary step, prior to pursuing the formal steps of the grievance
procedure, should a conflict arise between the City and a member related to issues of this
Agreement, the member shall, within twenty-one (21) days of the time an alleged incident
occurs, discuss the matter with his immediate supervisor. It shall be the intent of the City and
the Union to resolve such conflicts prior to the issue escalating into the formal grievance
procedure set forth below.
2. STEP 2. IMMEDIATE SUPERVISOR: If the Employee and the immediate supervisor are
unable to resolve the alleged grievance in the Informal Step, the Employee may process the
grievance to Step 2 of this procedure. The grievant will present the alleged grievance, in
writing, within seven (7) days following the immediate supervisor’s oral response, using the
form jointly developed by the parties (see Appendix C). It shall be the Immediate Supervisor
who shall investigate and provide written answers to the grievant within seven (7) days
following the day on which the immediate supervisor was presented with the written
grievance.
3. STEP 3. FIRE CHIEF: If the Employee and the immediate supervisor are unable to resolve
the grievance at Step 2, the Employee may process the grievance at Step 3 of the procedure.
The grievant must present the alleged grievance which may contain additional relevant
information to the Fire Chief within seven (7) calendar days following the reply at Step 2. It
shall be the responsibility of the Chief to investigate and provide written answers to the
grievant within seven (7) calendar days following the day on which the Chief was presented
the Grievance.
4. STEP 4. CITY MANAGER: The Union member may appeal the grievance to the City
Manager within seven (7) calendar days after receiving the Step 3 reply. The City Manager
shall attempt to adjust the matter and shall respond to the grievant with a written answer
within fifteen (15) calendar days following the meeting.
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5. STEP 5. BINDING ARBITRATION:
A. If the grievance is not resolved at Step 4, the Union or City may, within fifteen (15)
calendar days, appeal to arbitration by serving notice of intent on the other party.
B. Within ten (10) calendar days of receipt of intent to file under arbitration, the City and the
Union shall by joint letter, solicit nominations of five (5) arbitrators to hear the case from
the Federal Mediation and Conciliation Service or others as may mutually agree.
C. On receipt of the nominations, the Union and the City shall eliminate two (2) names.
Elimination shall be accomplished by each party alternately striking a name with the first
strike determined by a coin flip. A date for arbitration shall be set as soon as availability
of the arbitrator is determined and both the City and Union agree.
D. The parties may be represented by representatives or legal counsel and necessary
witnesses and/or documents may be subpoenaed at the arbitrator’s hearing. The arbitrator
shall reduce his decision to writing and state his reasons for reaching the decision.
E. The cost of the services of the arbitrator, the cost of any proofs produced at the direction
of the arbitrator, the fee of the arbitrator and rent, if any, for the hearing rooms, shall be
borne equally by the parties. The expenses on any non-employee witness shall be borne,
if at all, by the party calling them. The fees of the court reporter shall be paid by the party
asking for one; such fees shall be split equally if both parties desire a reporter, or request
a copy of the transcript. Any bargaining unit member whose attendance is required for
such hearing shall not lose pay or benefits to the extent such hearing hours are during his
normally scheduled working hours on the day of the hearing.
F. It is expressly understood that the ruling and decision of the arbitrator, within his function
described herein, shall be final and binding upon the parties provided that such decision
conforms to State and Federal law.

ARTICLE 32
SAFETY AND HEALTH
32.1 The City will continue to exert every reasonable effort to provide and maintain safe and
healthy working conditions for every employee. The employees agree that, in the course of
performing their regularly assigned duties, they will be alert to unsafe and/or unhealthy practices
or conditions and report them to their immediate supervisors for corrective action, within a
reasonable amount of time, provided the supervisor determines that an unsafe and/or unhealthy
practice or condition exists. A grievance alleging a violation of this Article may be filed directly
with the City Manager.
32.2 The IAFF Local 4168 will designate a member to be part of the City of Huron Health &
Safety Committee.
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ARTICLE 33
CLOTHING ALLOWANCE
33.1 The City shall continue to provide all uniforms and equipment to persons who are appointed
as full-time salaried employees of the City of Huron Fire Division. Persons who fail to
successfully complete their probationary period shall return all uniforms to the City.
33.2 The parties further agree that the City shall pay for the purchase of one (1) dress uniform
for each member of the bargaining unit who has not previously had a dress uniform provided by
the City. The City will maintain and upgrade the dress uniform as the need arises.
33.3 The City will replace uniforms damaged or stained in the line of duty, at the scene of a fire
or during response to and from an emergency call. Damaged or stained uniforms shall be
reported no later than the next duty day after the damage occurred.
33.4 In the event the City unilaterally determines a new or different type uniform item shall be
adopted and worn by members, the City shall furnish the original issue in appropriate quantities
and said cost shall not be charged against the annual allowance. In the event the Union requests
a new or different type of uniform and the City agrees to adopt the requested change, the
members shall purchase those items in appropriate quantities.
33.5 Effective January 1 of each calendar year, any member who has completed two (2) years of
service shall be authorized to requisition for each calendar year during the term of this contract
uniforms and required equipment subject to procedures as promulgated by the City as follows:
a. $ 600.00 for 2019
b. $ 600.00 for 2020
c. $ 600.00 for 2021
33.6 During the first two (2) years as a full-time salaried employee with the City of Huron Fire
Division, a member shall be authorized to requisition for each calendar year during the term of
this contract in uniforms and required equipment subject to procedures as promulgated by the
City as follows:
a. $750.00 for 1st year of employment; and
b. $750.00 for 2nd year of employment
33.7 Serviceable clothing, including badges, shall be returned to the City at the time of
retirement or termination.
33.8 When it is clearly shown that the personal property of an employee was damaged while
discharging his duties as an employee of the City and through no fault of his/her own, then the
City Manager may, by written order, authorize the replacement or repair of the personal property
to its original state at the initial expense of the City. The term personal property may include
such items as eye glasses, dentures, watches, flashlights, etc.
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ARTICLE 34
SAFETY EQUIPMENT AND PROTECTIVE CLOTHING
34.1 The City shall provide and maintain safety equipment and clothing to be utilized by
employees in the performance of their job duties. Such equipment and clothing will include that
which is currently provided and is not necessarily limited to the following.
1.
2.
3.
4.
5.
6.
7.
8.
9.

Helmets
Gloves
Bunker Pants
Bunker Coats
Respirator apparatus
Nomex hoods
Approved firefighting boots
EMS Personal Protective Equipment
Specialty Rescue Equipment

34.2 The City shall repair or replace all protective clothing or equipment clearly damaged or lost
in the line of duty. Damaged equipment and protective clothing shall be reported no later than
the next duty day after the damage or loss occurred. Articles may also be replaced when worn
out as approved by the City.
34.3 When purchasing and/or replacing safety equipment, the City shall take into consideration,
among other factors, the standards recommended by NFPA.
34.4 The City agrees, during the life of this contract, to provide a spare set of turnout gear for
members of the bargaining unit to use while their primary set is being cleaned, repaired, or
becomes unserviceable.

ARTICLE 35
WELLNESS AND FITNESS PROGRAM
35.1 The Employer and the Union agree that, for the duration of this agreement, both parties
shall appoint two (2) members each to a Committee who shall meet and consider the
implementation of fitness standards for the Fire Division through the creation of a comprehensive
Wellness & Fitness Program.
35.2 The committee shall meet as determined by the parties annually.
35.3 At any time a program is developed or adopted, in part or in whole, the details will be
attached to this document and adopted as a memo of understanding.
35.4 The City of Huron agrees, at its sole expense, to secure, maintain, replace and/or upgrade
current physical fitness equipment as determined by the committee.
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ARTICLE 36
MILEAGE AND TRAVEL ALLOWANCE
36.1 Employees shall be reimbursed for reasonable travel expenses for authorized trips on
approved City business. The Employee must keep a complete and accurate record of
expenditures and present an itemized statement with receipts to the City Manager for approval.
Mileage will be reimbursed at the prevailing IRS rate.

ARTICLE 37
EDUCATIONAL DIFFERENTIAL
37.1 All full time employees on the Fire Division shall be entitled to an educational incentive for
one Associates or Bachelor's Degree as follows:
One percent (1%) of their base pay for completion of forty-eight (48) credit hours towards an
Associate or Bachelor's Degree in Fire Science, EMS, or related field.
An additional one percent (1%) of their base pay for an Associates Degree in Fire Science, EMS,
or related field or for 96 hours or one-half the necessary credits toward a Bachelor's degree,
whichever is greater.
An additional one percent (1%) increase for a Bachelor's degree in Fire Science, EMS, or related
field.
The employee shall have the option to have the increases rolled into their base pay as a permanent
increase or be paid annually on the first full pay in January.
All employees who have previously attained an incentive increment described by this Article
will receive an amount not to exceed the value earned based on the base pay attained as of
January 1, 2015. This schedule shall remain in effect for 2016 and 2017. The only increase in the
incentive increment for all members who have previously attained payment pursuant to this
Article will occur if the member completes an additional education level.
All employees current and future who have not received an education incentive as of the effective
date of this Agreement will earn education incentives in accordance with the following schedule:
a. $500.00 - One-time payment for the completion of an Associate's degree
b. $1,000.00 - One-time payment for the completion of a Bachelor's degree
37.2 If the Employee completes forty (40) hours of “approved” continuing education in a calendar
year in excess of that required to maintain required certifications, per Huron Fire Division
SOP #206.01 enacted 12/2001, that Employee shall be eligible to receive an educational bonus
equal to one percent (1%) on the Employee's base pay. (For a course to be considered
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approved, it must be submitted to and approved by the Fire Chief before the course begins.) The
employee shall be paid annually on the first full pay in January.

ARTICLE 38
TUITION REIMBURSEMENT/ EDUCATION ASSISTANCE PROGRAM
38.1 Individuals who possess a desire to continue their education in pursuit of a degree on their
own time, in addition to performing their full-time job duties, show a commitment to improving
themselves and therefore, indirectly improve their potential for performance with the City. To
encourage these individuals, the City of Huron will continue to implement an educational
assistance program.
38.2 Full-time (regular) Employees who have completed their probationary period may be
reimbursed for tuition, fees, and books and materials upon successful completion of job-related
courses. All courses and cost must be approved, in writing, by both the Employee’s Department
Head and the City Manager. The City of Huron will reimburse an Employee, for twelve (12)
semester hours or twenty (20) quarter hours not to exceed three thousand ($3,000.00) dollars in
total, per calendar year, as described below, in 38.3., for the portion of the costs that were preapproved.
38.3 In order to qualify for this benefit, an Employee must:
a) Advise their Department Head, prior to enrolling for the class, that such Employee
intends to take a particular course. The Department Head will advise the Employee
whether the course is of a nature that the City Manager will approve for partial or total
reimbursement of tuition and/or instructional fees.
b) The course must be job related and offered by an accredited educational institution.
c) Once the course is complete, the Employee must submit a certified transcript of grades
with receipts for all expenses, (tuition, fees, etc.).
d) The amount of the course reimbursement is based on the final grade received for the
course as follows:
A= 100% B= 75% C= 50% D or below = 0%
e) An Employee must have successfully completed his/her probationary period prior to
enrolling for any class.
f) If an Employee terminates his/her employment with the City of Huron within one (1)
year after completing the course, the Employee will be required to repay the City for the
total amount of tuition reimbursed. If the Employee terminates his/her employment two
(2) years after completing the course, the Employee will be required to repay the City for
50% of the amount of tuition reimbursement.
g) A signed acknowledgment of this policy must be on file prior to an Employee enrolling
for any classes.
h) If an Employee is eligible to receive educational benefits from other sources, the City of
Huron will only reimburse that amount not covered from other sources.
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i) The Employee must be enrolled in an accredited educational institution in pursuit of
either an associate’s, bachelor’s, or master’s degree in a field related to their current job
duties and responsibilities.
38.4 The undertaking of any course work is strictly voluntary on the part of the Employee and
will not be considered integral or essential to the performance of the Employee’s current job
duties. Consequently, an Employee’s undertaking of such extracurricular courses is not
considered hours worked and not included in the payment of regular or overtime wages. Travel
time under this policy is not reimbursable, nor is it considered hours worked. Employees shall
bear the cost of all transportation.
38.5 Employees are encouraged to consider the time costs associated with the undertaking of
additional coursework. The Department Head may grant an Employee a schedule change, in
order to attend a course, so long as such adjustment does not materially affect operations of the
department. What constitutes material is at the sole discretion of the Department Head.
38.6 Each request requires a signed acknowledgement. Members electing to participate in the
Education Assistance Program must notify the City in writing of such election by October 31st of
each year for the coming year.

ARTICLE 39
HEALTH AND LIFE INSURANCE PLAN
39.1
The City shall provide each member and his legal dependents with the same or
substantially similar health insurance coverage to that described in Appendix “D” attached hereto
and made a part hereof; provided, however, the City shall retain the right to make administrative
or procedural changes which it determines are economically sound. In the event the City proposes
to change the health insurance plan as described herein, it shall bring such proposed changes to a
labor/management meeting at least sixty (60) days prior to the proposed effective date of said
changes.
39.2 For the contract period 2019-2021, bargaining unit members shall not be exposed to more
than ten percent (10%) cumulative increase to employee health insurance premiums. For the
contract period 2019-2021, bargaining unit members shall continue to receive an employer
provided Health Reimbursement Account to fund deductible and co-insurance expenses.
Members electing single coverage for health insurance are eligible to receive a maximum
reimbursement of the first $4,600.00 of eligible expenses. Members electing family coverage for
health insurance are eligible to receive a maximum reimbursement of the first $11,200.00 of
eligible expenses. The employer provided Health Reimbursement Account shall not be reduced
more than ten percent (10%) over the contract period of 2019-2021. Members who waive health
insurance coverage are eligible to receive an opt-out
payment which shall be distributed in
equal quarterly installments for each quarter
of eligibility. The maximum annual amounts
for eligible employees shall not exceed the following:
$2,500 per member waiving single coverage
$5,000 per member waiving family coverage
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$5,000 per member waiving family coverage but electing employee only single coverage

39.3 The member’s contribution shall be paid through payroll deduction, which deduction is
hereby specifically authorized. City shall notify Employees of each increase as the information
becomes available and shall also notify the Employees of the effective date of the increased
payroll withholding.
ARTICLE 40
WAGES
40.1 During the term of this Agreement, existing members of the bargaining unit shall be paid
in accordance with the grids attached hereto and made a part hereof as Appendix B-1.
ARTICLE 41
LONGEVIT
Y
41.1 Full-time salaried Employees of the City of Huron Fire Division shall receive longevity pay
in accordance with the following schedule:

Upon completion of 3 years service
Upon completion of 8 years service
Upon completion of 13 years service
Upon completion of 18 years service
Upon completion of 23 years service

Firefighter
$531
$1,062
$1,593
$2,124
$2,655

Lieutenant
$584
$1,168
$1,644
$2,336
$2,920

Captain
$673
$1,346
$2,019
$2,692
$3,365

41.2 Longevity pay shall be paid in a lump sum annually on the 24th pay period.

ARTICLE 42
TERMINATION AND SEVERANCE PAY
42.1 A bargaining unit member who resigns, retires, or is terminated is eligible to be, and shall
be, compensated accordingly in a cash lump sum calculated at present rates of compensation
contained within this Agreement for all his accumulated unused overtime, compensatory time,
prorated holiday time, vacation time, and sick time payoff allowed under Article 18.

ARTICLE 43
PROMOTIONAL
TESTING
43.1 All promotions to the rank of Lieutenant or Captain shall be made utilizing a promotional
candidate list established by the City of Huron in accordance with the City Charter and pertaining
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Codified Ordinances. The City shall establish and govern the testing procedure using a
competitive promotional examination process, which includes a written test and an assessment
process to establish a candidate list.
43.2 The eligibility requirements established in the job description for Lieutenant and Captain
shall be followed when determining qualification for participation in the promotion testing
process.
43.3 The posting and study periods for promotional examinations shall be established by the
City of Huron.
43.4 The probationary period for newly appointed officers shall be twelve (12) months from the
time of appointment.

ARTICLE 44
WORKING OUT OF CLASSIFICATION
44.1 Captains shall receive a payment of $700.00 annually (paid in a lump sum with the closest
pay period on or before June 1st of each year of this Agreement) as compensation for performing
supervisory duties above and beyond those duties performed as a Shift Leader within the Division.

ARTICLE 45
DRUG FREE WORKPLACE
45.1 All members of this bargaining unit shall comply with the City’s drug and alcohol policy as
stated in the City of Huron’s Employee Handbook. Appendix “E”

ARTICLE 46
MILITARY TRAINING LEAVE
46.1 All officers and Employees of the City who are members of the Ohio National Guard, the
Ohio Defense Corps, the Ohio Naval Militia, or who are members of other reserve components
of the armed forces of the United States, are entitled to a leave of absence from their respective
duties without loss of pay for such time as they are in the military service on field training or
active duty for periods not to exceed thirty-one days in any one calendar year.
46.2 Any Employee of the City who qualifies under 46.1 above who is called to active duty for a
national or state emergency by order of the President of the United States, the Congress of the
United States, the Governor of the State of Ohio or the legislature of the State of Ohio shall be
granted a leave of absence for the duration of such active duty. During this leave of absence, and
at the expiration of the time limit specified in 46.1 above, such Employee shall receive from the
City the difference between the Employee’s gross monthly base wage or salary with the City and
the sum of the Employee’s gross monthly base wage or salary received from the military, per
month. During the leave of absence, such Employee shall continue to accumulate vacation, sick
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leave, longevity credit, and other such benefits as would normally be available to the Employee.
Reinstatement rights and other rights shall be in accordance with all relevant provisions of
Federal law and their companion rules and regulations.
ARTICLE 47
LIFE INSURANCE
47.1 The City shall provide each member a $50,000.00 term life insurance policy and shall pay
full cost of premiums. Each member shall have the option to increase the amount of the life
insurance policy on his or her life at the member’s own expense.

ARTICLE 48
DURATION OF AGREEMENT
48.1 This Agreement shall remain in full force and effect from January 1, 2019 until December
31, 2021, unless otherwise terminated as provided herein.
48.2 If either party desires to modify, amend or terminate this Agreement, it shall give written
notice of such intent no earlier than one hundred twenty (120) calendar days prior to the
expiration day, but not later than ninety (90) calendar days prior to the expiration of this
Agreement. Such notice shall be as outlined by requirements as set forth by the State
Employment Relations Board. The parties shall commence negotiations within two (2) calendar
weeks upon receiving notice of intent.
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SIGNATURE PAGE
CITY OF HURON

I.A.F.F. LOCAL 4168

City Manager

Union President

APPROVED AS TO FORM:

Law Director Laura Alkire
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APPENDIX A
CITY OF HURON
DEPARTMENT OF FINANCE
SICK LEAVE CONVERSION

I,
, request that
hours of sick leave be
converted to compensatory time in accordance with Article 18 of the Collective Agreement
between the City and the IAFF Local 4168.

Signed:

Approved by Finance:

Date:
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APPENDIX B
CITY OF HURON
DEPARTMENT OF FINANCE
SICK LEAVE CONVERSION TO PAYMENT REQUEST

I,
, request that
hours of sick leave be
converted to a cash payment in accordance with Article 18 of the Collective Agreement between
the City and the IAFF Local 4168.

Signed:

Date:

Approved by Finance:
Date:
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APPENDIX B – 1

Firefighter
A

1-1-2018
2%
Annual
$28.73
$59,758

1-1-2019
3.0%
Annual
$29.59
$61,547

1-1-2020
3%
Annual
$30.48
$63,398

1-1-2021
2.5%
Annual
$31.24 $64,979

B (90%
Class A)

$25.87

$53,810

$26.65

$55,432

$27.45

$57,096

$28.14

$58,531

C (80%
Class A)

$21.55

$44,829

$23.67

$49,233

$24.38

$50,710

$24.99

$51,979

Probation
(70% Class
A)

$18.15

$31,743

$20.71

$43,077

$21.33

$44,366

$21.86

$45,469

2%

1-1-2018
Annual

1-1-2019
3.0%
Annual

1-1-2021
2.5%
Annual

$31.61

$65,748

$32.56

$67,724

$33.54

$69,763

$34.38

$71,510

B (Class A
FF + 5%)

$30.17

$62,756

$31.08

$64,646

$32.01

$66,581

$32.81

$68,244

Captain
A (Class A
FF + 20%

2%

1-1-2018
Annual

$34.48

$71,731
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1-1-2019
3.0%
Annual
$35.51

$73,861

3%

1-1-2020
Annual

Lieutenant
A (Class A
FF + 10%)

3%

1-1-2020
Annual

$36.58

$76,086

1-1-2021
2.5%
Annual
$37.49

$77,979
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APPENDIX C
IAFF LOCAL 4168

GRIEVANCE FORM

PLEASE PRINT OR TYPE, Attach separate sheets if needed
Name of Grievant:

Date:

Classification:

Assignment:

Date and time of Incident:
Description of Grievance:

Articles and Sections of Agreement Violated:

Remedy Requested:

Date:
Grievant Signature
Received by:
Date:

Date
Step #2
Step #3
Step #4
Step #5
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By

Accepted

Rejected
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TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Resolution 2018-92
November 16, 2018

Subject Matter/Background
This resolution authorizes a renewal agreement with OHM Advisors for the provision of general
engineering services to the city for the term January 1, 2019 through December 31, 2020.
Changes to the OHM agreement for the 2019-2020 terms include:
•

•

•

Yearly cost for Engineering, Stormwater, & Zoning increased 2.5% or $250/month for 2019
for a total cost not to exceed $123,000. In year 2020, an increase of 2.5% or $250.00/month
has been proposed for a total cost not to exceed $126,000.
The Design Rate Schedule changed slightly as follows:
1) Projects $100K to $500K were at a rate of 10% for the first $100K and 8% for
costs above $500K. The proposed change leaves the base 10% rate unchanged but
the fee went up to 9% for costs over $500K.
2) Projects $500K to $1M were at a rate of 8% for the first $500K and 7% for costs
above $500K. The proposed changes the base rate to 9% and 8% for costs over
$500K
3) Projects $1M or larger were at a flat rate of 7%, this has been increased to 8%

The inspection rate schedule changed slightly as follows:
1) Projects $100K to $500K – no change
2) Projects $500K to $1M were at a rate of 7% for the first $500K and 6% for costs
above $500K and for projects larger than $1M the rate was 6%. The proposed
contract changes everything over $500K to a flat rate of 7%.

As you may recall, the last amendment to the contract with OHM provided for the additional hours
required to accommodate both Engineering and Zoning duties. These hours will remain the same,
allowing Mr. Green to be in the city 5 days per week, continue with Zoning Administration tasks
which include agendas, and staff reports and attendance at all Planning Commission, DRB and BZA
meetings. It is important to note that the Design Rate Schedule and Inspection Rate schedule have
not been adjusted since the initial agreement with OHM for service in 2016.
Council will still retain the right to award individual design contracts submitted through individual
proposals from OHM. This legislation sets the framework for the pay tables which will be utilized
within those proposals.

OHM is currently overseeing several Capital Projects which are in various stages of progress: Main
Street Amenities, U.S. 6 Corridor Project, U.S. 6 Bridge Improvement, Cleveland Road West-SRTS
Sidewalk Project, Wheeler Drive Culvert Replacement, and various stormwater drainage issues.
Financial Review
The matter has been reviewed; total expense has been included in the proposed 2019 Municipal
Budget.
Legal Review

The Ohio Revised Code allows a municipal corporation to contract for professional engineering
services. In that event, the professional engineer serves in the capacity of city engineer and has the
ability to perform all applicable engineering services to the municipal corporation. This agreement
preserves the city’s option of requesting additional proposals while maintaining a guaranteed price
estimate from OHM.
Recommendation
If the Council is in support of the request, a motion to adopt Resolution No. 2018-92 is in order.

RESOLUTION NO. 2018-92
A RESOLUTION AUTHORIZING THE CITY MANAGER TO ACCEPT THE
PROPOSAL AND ENTER INTO AN AGREEMENT WITH OHM ADVISORS FOR THE
PROVISION OF PROFESSIONAL ENGINEERING SERVICES PROVIDED TO THE
CITY OF HURON AT A COST NOT TO EXCEED TWO HUNDRED FORTY NINE
THOUSAND AND 00/100 DOLLARS ($249,000.00) FOR THE CONTRACT TERM OF
JANUARY 1, 2019 THROUGH DECEMBER 31, 2020
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF HURON, OHIO:
SECTION 1. That the City Manager is authorized and directed to accept the proposal
and enter into an agreement with OHM Advisors for the provision of general engineering
services, storm water management, and zoning services to the City of Huron for the period of
January 1, 2019 through December 31, 2020 in an amount not to exceed Two Hundred Forty
Nine Thousand and 00/100 Dollars ($249,000.00), which agreement shall be substantially in the
form of Exhibit “A” attached hereto and made a part hereof.
SECTION 2. That this Council hereby finds and determines that all formal actions
relative to the adoption of this Resolution were taken in an open meeting of this Council and that
all deliberations of this Council and of its Committees, if any, which resulted in formal action,
were taken in meetings open to the public in full compliance with applicable legal requirements,
including O.R.C. §121.22.
SECTION 3. That this Resolution shall be in full force and effect from and immediately
after its adoption.

Brad Hartung, Mayor
ATTEST:
Clerk of Council
ADOPTED:

RE: Huron City Engineer
Contract for 2019 & 2020
Proposal #18337
The following scope of services, price proposal, and schedule of services represent our understanding of the
needs of the Municipality, based upon prior discussions, meetings, and/or additional information made
available at the time of this proposal. We look forward to our role in your community.

Proposal Outline
Proposal Outline ........................................................................................................................................ 1
Identification.............................................................................................................................................. 1
Task #1

Standard Engineering Services ................................................................................................ 2

Task #2

Zoning Services...................................................................................................................... 3

Task #3 A Professional Design Service Contracts (OHM Advisors) ........................................................ 4
Task #3 B Professional Design Service Contracts (OHM Advisors) ........................................................ 5
Task #4

Private Sector Developments ................................................................................................. 6

Standard Terms and Conditions ................................................................................................................. 7
Termination Clause .................................................................................................................................... 7
Authorization ............................................................................................................................................. 7
Standard Terms and Conditions ................................................................................................................. 8

Identification
The parties of the Agreement shall be referred to within this document as follows:
• “Municipality” shall refer to the City of Huron, Erie County, Ohio
• “Engineer” shall refer to Orchard, Hiltz & McCliment, Inc., dba OHM Advisors

2
Huron City Engineer
Contract for 2017 & 2018

Task #1
•
•

•

Standard Engineering Services

Provide an Engineer in your community for a Set Price, Set Hours, and Set Duties.
The following services are included:
o Total Hours of Service
▪ 24 hours per week (average) (50 weeks/year)
▪ Hours will likely be higher during the peak construction season and emergency
situations, and may be lower during the off-peak/winter months, etc.
▪ However, the price is set and will not change.
o Office Hours at the Municipal Center
▪ Monday thru Thursday: TBD – in coordination with Municipal Staff
▪ Friday: As necessary to meet with residents or monitor projects
o Meeting Hours (as necessary)
▪ Attendance of Council Meetings, as necessary
▪ Attendance of Planning Commission, Zoning Meetings, as necessary
▪ Special meetings at the Municipal Center
▪ Special meetings to attend on behalf of the Municipality, at neighboring
communities, counties, or state agencies. (MPO, County, ODOT, Soil & Water,
etc.)
▪ Special meetings with funding agencies for project grants and loans
o Office Hours at OHM Advisors Corporate Office
▪ Coordination of Municipal Issues
▪ Preparation of Grant Applications, Reports, etc
o Technical Advisor on engineering issues referred from the Mayor, Council, Committees, or
other Departments (Finance, Service, Economic Development, Building, Law).
o Represent the Municipality to advise property owners on problems pertaining to engineering,
as they may relate to public sewers, waterlines, drainage patterns, and building grades.
o Review and prepare preliminary sketches, layouts, estimates, or reports, concerning potential
future capital improvement projects or repair projects.
o Work with the administrative staff to organize, manage, and update Engineering related files,
standards, and details.
o Provide a report to Council regarding the status of engineering related matters
o Provide Professional oversight of Standard Engineering Services.
Major Tasks
o ODOT Pavement Condition Ratings (PCR) – (Updated every 2 years)
o 5-year Capital Improvement Plans (CIP) – (Updated every 2 years)
o Prepare the Annual Report to Ohio EPA regarding NPDES Permit (MS4)
o Review and prepare funding applications for various funding sources such as CDBG,
OPWC, ODNR, FEMA, EPA, OWDA & ODOT.
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Huron City Engineer
Contract for 2017 & 2018

Task #2
•

Zoning Services

The following services are included:
o Total Hours of Zoning Services (Part A + Part B)
▪ 16 Hours per week (average) (50 weeks/year)
o Total Hours of “Base Zoning Service”
▪ 8 hours per week (average) (50 weeks/year)
▪ Weekly Drive-thru & Visual Review of entire Municipality (All streets)
▪ Weekly Report of Findings
• Zoning Report – violations, issues, ongoing work, action items
▪ Action Items contained in the Zoning Report will be Addressed by the Zoning
Inspector (OHM Advisors) under the “Miscellaneous Services” Section.
o Total Hours of “Miscellaneous Zoning Services”:
▪ 8 hours per week (average) (50 weeks/year)
• Services Include:
o Assist municipality with updating documentation and process
implementation of zoning standards
o Assist the municipality with completing a market zoning and
building fee study
o Phone Calls & Meetings with Applicants at Municipal Hall
o Violation Letters
o Inspections & Re-Inspections
o BZA Meetings & Planning Commission Meetings
o Specific Field/Site Reviews that cannot take place during the
weekly drive-thru of the municipality, etc.
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Huron City Engineer
Contract for 2017 & 2018

Task #3 A
•

Professional Design Service Contracts (OHM Advisors)

The Municipality shall compensate the Engineer for the design and preparation of construction plans
for the construction of public improvements, in accordance with the following schedule and
conditions:

• TABLE 1
Cost of Construction

•

$0

To

$ 100,000

Hourly Rates -or- Fixed Fee Proposal

$ 100,000

To

$ 500,000

10% of $100,000 + 9% over $100,000

$ 500,000

To

$ 1,000,000

9% of $500,000 + 8% over $500,000

$ 1,000,000

To

Higher

8%

Part A: Covered in Fee (Table 1): Standard Design Components:
o
o
o
o
o

•

Streets, Bike Paths, Sidewalks, Parks, Parking Lots
Storm Sewers, Culverts, Stormwater Management Facilities (Ponds, Bio-Swales, etc.)
Waterlines (Distribution & Transmission)
Sanitary Sewers (Collection & Interceptors; Gravity, Force Main, & Lift Stations)
Specifications, Details, Supporting Calculations, etc.
▪ Preparation of Official Engineer’s Cost Estimate
▪ Preparation of Contract Bid Documents
▪ Attend Pre-Bid Meetings
▪ Write Addendums prior to Bidding
▪ Attend Public Bid Opening
▪ Analyze, Review and Recommend Award of Contract

Part B: Not Covered in Fee (Table 1): Specialty Design Components:
o
o
o
o
o

•

Engineering Fee (% of Construction Cost)

Surveying (Field, Office, R/W Plans, Easements, Plats)
Traffic Engineering (Reports, Studies, Signals, etc.)
Geotechnical Engineering (Reports, Studies, Borings, etc.)
Structural Engineering (Bridges, Retaining Walls, Foundations, etc.)
Environmental, Ecological, Archaeological, Historical, Noise (Reports, Studies, Permits)

Process
o
o
o
o

The Engineer shall prepare an estimated cost of construction and the associated engineering
fee in accordance with the Table 1 above (Part A) and obtain price proposals for any
services which may be required for the project as listed under (Part B).
Engineer shall present all estimated project costs to the Municipality for Authorization to
Proceed.
Upon Authorization, the Engineer shall proceed with the work and invoice the Municipality
using the Standard Hourly Rates.
Upon receipt of the public bids, the cost of construction of the awarded bidder shall be used
to determine the final Engineering Fee for the project, using Table 1. Overpayments /
underpayments by the Municipality shall be reconciled with the Engineer at this time.
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Huron City Engineer
Contract for 2017 & 2018

Task #3 B
•

Professional Design Service Contracts (OHM Advisors)

The Municipality shall compensate the Engineer for Construction Administration, Management, &
Inspection (CA/CM/CI) for the construction of public improvements, in accordance with the
following schedule and conditions:

• TABLE 2

Cost of Construction

•

$0

To

$ 100,000

Hourly Rates -or- Fixed Fee Proposal

$ 100,000

To

$ 500,000

8% of $100,000 + 7% over $100,000

$ 500,000

To

Higher

7%

Part A: Covered in Fee (Table 2): Standard CA/CM/CI Components
o
o
o

•

Pre-Construction Activities
▪ Coordinate & Attend Pre-Construction Meeting
▪ Project Schedules, Notifications, Shop Drawings, etc.
Active Construction Activities
▪ Daily Inspection Reports, Tracking of Quantities, Coordination with Residents
▪ Pay Requests, RFI’s, Prevailing Wage, Schedules, etc.
Post-Construction Activities
▪ Final Walk-Thru and Creation of Punch List
▪ Final Affidavits, As-Builts, Maintenance Bond, Release of Retainage, etc.

Part B: Not Covered in Fee (Table 2): Specialty CA/CM/CI Components:
o

•

CA/CM/CI Fee (% of Construction Cost)

Testing: Asphalt, Concrete, Earthwork, Pipe, Materials, etc.

Process
o
o
o
o

The Engineer shall prepare an estimated cost of construction and the associated CA/CM/CI
fee in accordance with the Table 2 above (Part A) and obtain price proposals for any
services which may be required for the project as listed under (Part B).
Engineer shall present all estimated project costs to the Municipality for Authorization to
Proceed.
Upon Authorization, the Engineer shall proceed with the work and invoice the Municipality
using the Standard Hourly Rates.
Upon completion of the project, the final project cost shall be used to determine the final
CA/CM/CI Fee for the project, using Table 2. Overpayments / underpayments by the
Municipality shall be reconciled with the Engineer at this time.
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Huron City Engineer
Contract for 2017 & 2018

Task #4
•
•

•

•
•

Private Sector Developments

Engineer will utilize the Professional Review Account (PRA) Program to provide professional
services representation on behalf of the Municipality, for Private Sector Development Projects, at no
cost to the Municipality.
The following services are included:
o The Engineer shall review construction plans, plats, easements, etc., required for the
construction of new developments, utilities, or building additions.
o The Engineer shall provide construction administration services, including pre-construction
meetings, shop drawing review, progress meetings, and punch-list items.
o The Engineer shall provide construction inspection and testing services to verify that the
public infrastructure is being constructed to Municipality standards.
o The Engineer shall coordinate with the bonding companies and financial institutions to
guarantee the proper completion of all construction.
Professional Review Account (PRA) Program:
o The Engineer shall work with the Municipality to setup the PRA Account.
o The Engineer shall require an initial deposit to the PRA Account by the Developer.
o The Engineer shall require additional deposits to the PRA Account, throughout the duration
of the project, as necessitated by project costs.
o The Engineer shall grant no approvals until all requested deposits are made.
o The cost of the PRA services shall be tracked and itemized for invoicing to the Municipality.
o Municipality shall pay the Engineer for such services via the PRA Account deposits.
This deposit-based system PRA guarantees that the Developer pays in advance for all professional
services reviews. There is no cost and no risk to the Municipality.
Fees to perform professional services reviews and construction administration, management &
Inspection (CA/CM/CI) will be performed at OHM’s standard hourly rates.
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Huron City Engineer
Contract for 2017 & 2018

Price Proposal
Rate Schedule
2019

Rate Schedule
2020

Standard Engineering Services

$ 6,150/month
$ 73,800/year

$ 6,300/month
$ 75,600/year

Task #2

Zoning Services

$ 4,100/month
$ 49,200/year

$ 4,200/month
$ 50,400/year

Task #3

Professional Design Service Contracts

$ Fixed Price per Project Proposal

$ Fixed Price per Project Proposal

Task #4

Private Sector Developments

$ Developer Cost - Paid through the
Professional Review Account(PRA) *

$ Developer Cost - Paid through the
Professional Review Account(PRA) *

Task

Description

Task #1

Contract Term
Contract shall commence on January 1, 2019 and terminate on December 31, 2020.

Standard Terms and Conditions
The Standard Terms and Conditions attached herein shall be in effect for the entirety of the Contract Terms
shown above. The Standard Terms and Conditions shall also be considered a part of any and all future
contracts associated with Task #2 and Task #3 for the duration of those contracts.

Termination Clause
Upon 90 days advance written notice, either contracted party (Municipality or Engineer), may request
termination of the contract. The termination date shall be the last day of any month, a minimum of 90 days
from the date of written notice. All contract requirements and payment requirements shall apply through the
final date of termination.

Authorization
OHM Advisors

City of Huron

David G. Krock, PE., ENV SP
Director of Northeast Ohio

Name

Date

Approved as to form:

Name

Date
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Standard Terms and Conditions
1.

2.
3.

4.

5.

6.

7.

8.

THE AGREEMENT – These standard Terms and Conditions and the attached Proposal or Scope of
Services, upon their acceptance by the Owner, shall constitute the entire Agreement between OHM
Advisors, registered in the State of Ohio, and the Owner. The Agreement shall supersede all prior
negotiations or agreements, whether written or oral, with respect to the subject matter herein. The
Agreement may be amended only by mutual agreement between OHM Advisors and the Owner and said
amendments must be in written form.
SERVICES TO BE PROVIDED – OHM Advisors will perform the services as set forth in the attached
proposal or scope of services which is hereby made a part of the Agreement.
SERVICES TO BE PROVIDED BY OWNER –
The Owner shall at no cost to OHM Advisors:
a. Provide OHM Advisors’ personnel with access to the work site to allow timely performance
of the work required under this Agreement.
b. Provide to OHM Advisors within a reasonable time frame, any and all data and information
as may be required by OHM Advisors to perform the services under this Agreement.
c. Designate a person to act as Owners representative who shall have the authority to transmit
instructions, receive information, and define Owner policies and decisions as they relate to
services under this Agreement.
PERIOD OF SERVICE – The services called for in this agreement shall be completed within the time
frame stipulated in the Proposal or Scope of Services, or if not stipulated shall be completed within a time
frame which may reasonably be required for completion of the work. OHM Advisors shall not be liable
for any loss or damage due to failure or delay in rendering any service called for under this agreement
resulting from any cause beyond OHM Advisors’ reasonable control.
COMPENSATION – The Owner shall pay OHM Advisors for services performed in accordance with
the method of payment as stated in the Proposal or Scope of Services. Method of compensation may be
lump sum, hourly: based on a rate schedule, percentage of the construction cost, or cost plus a fixed fee.
The Owner shall pay OHM Advisors for reimbursable expenses for sub consultant services, equipment
rental or other special project related terms at a rate of 1.15 times the invoice amount.
TERMS OF PAYMENT - Invoice(s) shall be submitted to the Owner not more often than monthly for
services performed during the preceding period. Owner shall pay the full amount of the invoice within
thirty days of the invoice date. If payment is not made within thirty days, the amount due to OHM
Advisors shall include a charge at the rate of one percent per month from said thirtieth day.
LIMIT OF LIABILITY – OHM Advisors shall perform professional services under this Agreement in a
manner consistent with the degree of care and skill in accordance with applicable professional standards
of services of this type of work. To the fullest extent permitted by law and not withstanding any other
provision of this Agreement, the total liability in the aggregate, of OHM Advisors and it Officers,
Directors, Partners, employees, agents, and sub consultants, and any of them to the Owner and anyone
claiming by, through or under the Owner, for any and all claims, losses, costs or damages of any nature
whatsoever arises out of, resulting from or in any way related to the project or the Agreement from any
cause or causes, including but not limited to the negligence, professional errors or omissions, strict
liability, breach of contract or warranty, express or implied, of OHM Advisors or OHM Advisors’
Officer, Directors, employees, agents or sub consultants, or any of them shall not exceed the amount of
$25,000 or OHM Advisors’ fee, whichever is greater.
ASSIGNMENT – Neither party to this Agreement shall transfer, sublet or assign any duties, rights under
or interest in this Agreement without the prior written consent of the other party.
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9.

10.
11.

12.

13.

14.

15.

16.

NO WAIVER – Failure of either party to enforce, at anytime, the provisions of this Agreement shall not
constitute a waiver of such provisions or the right of either party at any time to avail themselves of such
remedies as either may have for any breach or breaches of such provisions.
GOVERNING LAW – The laws of the State of Ohio will govern the validity of this Agreement, its
interpretation and performance.
DOCUMENTS OF SERVICE – The Owner acknowledges OHM Advisors’ reports, plans and
construction documents as instruments of professional services. Nevertheless, the plans and
specifications prepared under this Agreement shall become the property of the Owner upon completion
of the work and payment in full of all monies due OHM Advisors, however OHM Advisors shall have the
unlimited right to use such drawings, specifications and reports and the intellectual property therein. The
Owner shall not reuse or make any modifications to the plans and specifications without prior written
authorization by OHM Advisors. In accepting and utilizing any drawings or other data on any electronic
media provided by OHM Advisors, the Owner agrees that they will perform acceptance tests or
procedures on the data within 30 days of receipt of the file. Any defects the Owner discovers during this
period will be reported to OHM Advisors and will be corrected as part of OHM Advisors basic Scope of
Services.
TERMINATION – Either party may at any time terminate this Agreement upon giving the other party 7
calendar days prior written notice. The Owner shall within 45 days of termination, pay OHM Advisors
for all services rendered and all costs incurred up to the date of termination in accordance with
compensation provisions in this Agreement.
OHM ADVISORS’ RIGHT TO SUSPEND ITS SERVICES – In the event that the Owner fails to pay
OHM Advisors the amount shown on any invoice within 60 days of the date of the invoice, OHM
Advisors may after giving 7 days notice to the Owner, suspend its services until payment in full for all
services and expenses is received.
OPINIONS OF PROBABLE COST – OHM Advisors’ preparation of Opinions of Probable Cost
represent OHM Advisors’ best judgment as a design professional familiar with the industry. The Owner
must recognize that OHM Advisors has no control over costs or the prices of labor, equipment or
materials, or over the contractor’s method of pricing. OHM Advisors makes no warranty, expressed or
implied, as to the accuracy of such opinions as compared to bid or actual cost.
JOB SITE SAFETY – Neither the professional activities of OHM Advisors, nor the presence of OHM
Advisors or our employees and sub consultants at a construction site shall relieve the General Contractor
or any other entity of their obligations, duties, and responsibilities including, but not limited to,
construction means, methods sequences, techniques or procedures necessary for performing,
superintending or coordinating all portions of the work of construction in accordance with the contract
documents and the health or safety precautions required by any regulatory agency. OHM Advisors has no
authority to exercise any control over any construction contractor or any other entity or their employees
in connection with their work or any health or safety precautions. The Owner agrees that the General
Contractor is solely responsible for jobsite safety and warrants that this intent shall be made clear in the
Owners agreement with the General Contractor. The Owner also agrees that OHM Advisors shall be
indemnified and shall be made additional insureds under the General Contractors general liability
insurance policy.
DISPUTE RESOLUTION – In an effort to resolve any conflicts that arise during the design or
construction of the project or following the completion of the project, the Owner and OHM Advisors
agree that all disputes between them arising out of or relating to this Agreement shall be submitted to
nonbinding mediation, unless the parties mutually agree otherwise.

TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Ordinance 2018-31
November 21, 2018

Subject Matter/Background
This ordinance requests the Council’s authorization for changes to the annual budget appropriations. A
breakdown is attached to the ordinance as Exhibit “A.”

Financial Review
Revenue - Ordinance 2018-31 modifies the budget to account for $220,800.08 in total revenues. These are
largely comprised of year-end surplus fund transfers in the Parks and Recreation Department and the Street
Department towards long-term capital and employee reserve funds. There is an additional $50,000 from
OPWC that was paid to the City mistakenly - you'll see an offsetting expense to be paid to the contractor on
the Adams Ave project. OPWC's funding for the Adams Ave project was direct pay and should have gone to
the contractor directly.

Expense - Ordinance 2018-31 modifies the budget to include an additional $522,835 worth of expenditures.
The bulk of the expenses are accounted for via fund surplus transfers and acquisition of capital equipment
with said reserve balances, which include the City's portion of the 3rd ambulance for HFD and new capital
equipment for the Parks and Recreation Department. Finally, $130,835 is being appropriated in the Electric
Fund – Resolution 2018-55 awarded a services contract to Fresch Electric for $1,070,435 (which includes a
base bid of $939,600 and alternate of $130,835). The appropriations done subsequent approval only
accounted for the base bid.
Legal Review
The matter has been reviewed, follows normal legislative procedure and is properly before you.

Recommendation
The Council should consider a motion to adopt the ordinance as presented in order to maintain budgetary
compliance.

ORDINANCE NO. 2018-31
AN ORDINANCE AMENDING ORDINANCE NO. 2017-45, ADOPTED DECEMBER 27, 2017,
RELATING TO EXHIBIT “A” APPROPRIATIONS FOR THE FISCAL YEAR ENDING
DECEMBER 31, 2018
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF HURON, OHIO:
SECTION 1. Exhibit "A" of Ordinance No. 2017-45 adopted on the 27th day of December,
2017; as amended by Ordinance No. 2018-5 adopted on February 13, 2018, as amended by Ordinance
2018-8 adopted on April 10, 2018, as amended by Ordinance 2018-9 adopted April 24, 2018, as amended
by Ordinance 2018-17 adopted June 12, 2018, as amended by Ordinance 2018-18 adopted July 10, 2018,
as amended by Ordinance No. 2018-21 adopted July 24, 2018, as amended by Ordinance No. 2018-22
adopted on August 14, 2018, as amended by Ordinance No. 2018-24 adopted August 28, 2018, as
amended by Ordinance No. 2018-30 adopted on October 9, 2018 relating to appropriations is hereby
amended as to each fund as set forth in Exhibit "A" attached hereto and made a part hereof.
SECTION 2. The Director of Finance and the City Manager are hereby authorized to expend the
funds herein appropriated for the purpose of paying the operating expenses of the City for the fiscal year
ending December 31, 2018 and to make the necessary entries on the accounting records of the City to
reflect the appropriations and expenditures herein authorized.
SECTION 3. That it is hereby found and determined that all formal actions of this Council
concerning and relating to the passage of this Ordinance were adopted in an open meeting of this Council
and that all deliberations of this Council and any of its committees that resulted in such formal action
were in meetings open to the public in compliance with all legal requirements, including O.R.C. §121.22.
SECTION 4. In accordance with Section 3.07 of the Charter of the City of Huron, Ohio, this
Ordinance shall take effect immediately upon its adoption.

Brad Hartung, Mayor

ATTEST:
Clerk of Council
ADOPTED:

.

CITY OF HURON - BUDGET APPROPRIATION ADJUSTMENTS
SUMMARY SHEET
ORDINACE: 2018 - 31
DATE: 11/27/2018

EXHIBIT "A"

REVENUE
FUND

ACCOUNT #

DESCRIPTION

INCREASE / (DECREASE)

FUND 298 - EMPLOYEE BENEFIT RESERVE
TOTAL:

NEW ACCOUNT

TRANSFER FROM STATE HIGHWAY

$
$

FUND 401 - CAPITAL IMPROVEMENT FUND
TOTAL:

401-0005-41420

OPWC FUNDS OTHER

$
$

FUND 403 - CAPITAL EQUIPMENT RESERVE
FUND 403 - CAPITAL EQUIPMENT RESERVE
FUND 403 - CAPITAL EQUIPMENT RESERVE
FUND 403 - CAPITAL EQUIPMENT RESERVE
TOTAL:

403-0012-43040
403-0012-43045
403-0012-43053
403-0012-43055

TRANSFER FROM PARKS
TRANSFER FROM REC
TRANSFER FROM FIRE LEVY
TRANSFER FROM STREET

$
$
$
$
$

45,000.00
20,000.00
50,000.00
50,000.00
165,000.00

$

220,800.08

TOTAL REVENUES:

REASON FOR ADJUSTMENT

5,000.00 FUND SURPLUS
5,000.00
50,800.08 REIMBURSEMENT FOR OVERPAYMENT
50,800.08
RESERVE FUNDS FOR CAPITAL EQUIPMENT
RESERVE FUNDS FOR CAPITAL EQUIPMENT
RESERVE FUNDS TOWARDS 3RD AMBULANCE
RESERVE FUNDS TOWARDS CAPITAL EQUIPMENT

EXPENSE
FUND

ACCOUNT #

DESCRIPTION

INCREASE / (DECREASE)

REASON FOR ADJUSTMENT

FUND 208 - PARKS FUND
TOTAL:

208-9000-58048

TRASNFER TO CAPITAL RESERVE

$
$

45,000.00 FUND SURPLUS TOWARDS CAPITAL
45,000.00

FUND 209 - REC FUND
TOTAL:

209-9000-58047

TRANSFER TO CAPITAL RESERVE

$
$

20,000.00 FUND SURPLUS TOWARDS CAPITAL
20,000.00

FUND 212 - STREET MAINTENANCE FUND
TOTAL:

212-9000-58056

TRANSFER TO CAPITAL RESERVE

$
$

50,000.00 FUND SURPLUS TOWARDS CAPITAL
50,000.00

FUND 213 - STATE HIGHWAY MAINTENANCE
TOTAL:

NEW ACCOUNT

TRANSFER TO EMP BEN RESERVE

$
$

FUND 214 - FIRE LEVY
TOTAL:

214-9000-58040

TRANSFER TO CAPITAL RESERVE

$
$

50,000.00 TRANSFER TOWARDS 3RD AMBULANCE
50,000.00

FUND 401 - CAPITAL IMPROVEMENT FUND
FUND 401 - CAPITAL IMPROVEMENT FUND

401-1010-55210
401-9500-55957

POLICE CARS
FABENS PARK/ADAMS AVE ENTR

$
$

25,000.00
50,000.00 FINAL PROJECT RECONCILIATION

5,000.00 FUND SURPLUS TOWARDS EMPLOYEE BENEFIT RESERVE
5,000.00

TOTAL:

$

75,000.00

FUND 403 - CAPITAL RESERVE
FUND 403 - CAPITAL RESERVE
FUND 403 - CAPITAL RESERVE
TOTAL:

403-1310-55210
403-3400-55204
403-3500-55204

VEHICLES
GENERAL EQUIPMENT
GENERAL EQUIPMENT

$
$
$
$

75,000.00 ACUISITION OF 3RD AMBULANCE
45,000.00 ACQUISITION OF NEW MOWER AND VEHICLE FOR PARKS
17,000.00 ACUSITION OF NEW EQUIPMENT FOR REC DEPT.
137,000.00

FUND 654 - ELECTRIC FUND
TOTAL:

654-5220-52204

GENERAL EQUIPMENT

$
$

130,835.00 RECONCILIATION OF SUBSTATION CONTRACT
130,835.00

FUND 703 - HEALTHCARE FUND
TOTAL:

703-7001-55204

GENERAL EQUIPMENT

$
$

TOTAL EXPENSES

$

10,000.00 FITNESS EQUIPMENT
10,000.00
522,835.00

TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Ordinance No. 2018-32
November 21, 2018

Subject Matter/Background
Ordinance No. 2018-32 amends four sections of Chapter 189-Lodging Tax of the Codified Ordinances.
Exhibit A of the ordinance is the Lodging Tax as it currently exists with Exhibit B representing the
proposed modifications.

Under current legislation, the lodging tax is applicable to hotels. A hotel by definition has five or more
rooms for accommodating guests. Under the proposed legislation, the new category of transient
accommodation is created. Transient accommodations contain less than five rooms for
accommodating guests and would incorporate short term weekly/weekend rental houses. By
definition, a transient accommodation is available for less than thirty days rental. These properties
are not currently subject to the 3% lodging tax. Additionally, the legislation will require
owner/operators of all transient rental properties to register with the city.
Erie County and Sandusky passed similar legislation in 2018 and the matter has been discussed
throughout the year at the Finance Committee and City Council levels and identified as a legislative
item for consideration. The Erie County Auditor’s office has established an internal mechanism to
manage the additional lodging tax collections.

Financial Review
A conservative estimate of $25,000 in revenue has been included in the 2019 proposed budget to be
directed to the Recreation Fund as is currently being done with receipted bed tax revenue.
Legal Review
This matter has been reviewed and is properly before you.

Recommendation
The legislation is placed before you for its first reading. The administration is recommending the
legislation be heard for three readings.

ORDINANCE NO. 2018-32
AN ORDINANCE
AMENDING SECTIONS 189.02-DEFINITIONS, 189.03–
IMPOSITION OF TAX, 189.07-STATEMENT AND CHARGE OF TAX, AND 189.08REGISTRATION; ALL OF CHAPTER 189 LODGING TAX OF THE CITY OF HURON
CODIFIED ORDINANCES.
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF HURON, OHIO:
SECTION 1. That Sections 189.02- Definitions, 189.03-Imposition of Tax, 189.07-State
and Charge of Tax, and 189.08-Registration all of Chapter 189 – Lodging Tax of the Codified
Ordinances of the City of Huron which currently reads as follows: (refer to Exhibit “A”
attached), shall be and hereby are amended.
SECTION 2. That Sections 189.02- Definitions, 189.03-Imposition of Tax, 189.07State and Charge of Tax, and 189.08-Registration all of Chapter 189 – Lodging Tax of the
Codified Ordinances of the City of Huron are hereby amended to read as follows: (refer to
Exhibit “B” attached).
SECTION 3. That Sections 189.02- Definitions, 189.03-Imposition of Tax, 189.07-State
and Charge of Tax, and 189.08-Registration all of Chapter 189 – Lodging Tax of the Codified
Ordinances of the City of Huron, as existing prior to the adoption of this Ordinance shall be, and
the same hereby are, repealed.
SECTION 4. It is hereby found and determined that all formal actions of this Council
concerning and relating to the passage of this Ordinance were adopted in an open meeting of this
Council and that all deliberations of this Council and any of its committees that resulted in such
formal action were in meetings open to the public in compliance with all legal requirements,
including O.R.C. §121.22.
SECTION 5. This ordinance will take effect thirty (30) days following adoption.

Brad Hartung, Mayor

ATTEST:
Clerk of Council
ADOPTED:

EXHIBIT A

CHAPTER 189
Lodging Tax
189.1
189.2
189.3
189.4
189.5

Purpose.
Definitions.
Imposition of tax.
Exemptions.
False evidence of
tax-exempt status.
189.6 Payment by transient
guest.
189.7 Statement and charge of tax.
189.8 Registration.
189.9 Records.
189.10 Returns and payment.

189.11 Penalties and interest.
189.12 Failure to collect;
assessments; refunds.
189.13 Appeals.
189.14 Collection.
189.15 Collection of tax after
termination of chapter.
189.16 Disposition of funds
collected.
189.17 Separability.
189.99 Violations; penalty.

CROSS REFERENCES
State Authority- see Ohio R.C. 5739.08
City Income Tax - see Ch. 185

189.1 PURPOSE.
To provide revenues for the general fund to be used for municipal purposes including but
not limited to the promotion of tourism in the City and all matters related thereto, this lodging tax
is established.
(Ord. 2005-2. Passed 1-24-05.)
189.2 DEFINITIONS.
As used in this chapter, the following words shall have the meaning ascribed to them in
this Section, except as and if the context clearly indicates or requires a different meaning.
(a)
"Administrator" means the individual designated pursuant to Chapter 185, who is
to administer and enforce the provisions of this chapter.
(b)
"Board of Review" means the Board of Review created by and constituted as
provided in Section 185.12.
(c)
"City" means the City of Huron, Ohio.
(d)
"Hotel" means every establishment kept, used, maintained, advertised or held out
to the public to be a place where sleeping accommodations are offered to guests,
in which five or more rooms are used for the accommodation of such guests,
whether such rooms are in one or several structures (including but not limited to
motels and bed and breakfast establishments).

2005 Replacement

189.03

ADMINISTRATIVE CODE

104B

(e)

"Occupancy" means the use or possession, or the right to the use or possession, of
any room or rooms or space or portion thereof, in any hotel for dwelling, lodging
or sleeping purposes. The use or possession or the right to use or possess any room
or any suite of connecting rooms as office space, banquet or private dining rooms,
or exhibit, sample or display space shall not be considered occupancy within the
meaning of this definition unless the person exercising occupancy uses or
possesses, or has the right to use or possess, all or any portion of such room or
suite of rooms for dwelling, lodging or sleeping purposes.
(f)
"Operator" means any person who is the proprietor of a hotel, whether in the
capacity of owner, lessee, licensee or any other capacity. Where the operator
performs his functions through a managing agent of any type or character, other
than an employee, the managing agent shall be deemed an operator for the purposes
of this Chapter and shall have the same duties and liabilities as his or her principal.
Compliance with the provisions of this chapter by either the principal or the
managing agent shall, however, be considered to be compliance by both.
(g)
"Person" means a "person" as defined in Section 185.02(v).
(h)
"Rent" means the consideration received for occupancy valued in money, whether
received in money or otherwise, including all receipts, cash, credits and property
or service of any kind or nature, and also any amount for which the occupant is
liable for the occupancy without any deduction therefrom whatsoever.
(I)
"State" means the State of Ohio.
(j) "Transient Guests" means persons occupying a room or rooms for sleeping
accommodations for less than 30 consecutive days.
(Ord. 2005-2. Passed 1-24-05.)
189.3 IMPOSITION OF TAX.
(a)
For the purpose of providing revenue for the purpose set forth in Section 189.01,
an excise tax is levied on transactions by which lodging by a hotel is or is to be furnished to
transient guests.
(b)
The tax is 3% on all rents paid or to be paid by transient guests for the lodging.
Such tax constitutes a debt owed by the transient guest to the City, which debt is extinguished only
by payment to the operator as trustee for the City, or to the City. The tax applies and is collectible
at the time the lodging is furnished regardless of the time when the rent is paid.
(c)
For the purpose of the proper administration of this Chapter and to prevent the
evasion of the tax, it is presumed that all lodging furnished by hotels in the City to transient guests
is subject to the tax until the contrary is established.
(Ord. 2005-2. Passed 1-24-05.)
189.4 EXEMPTIONS.
(a)
No tax shall be imposed under this chapter on:
(1)
Rents not within the taxing power of the City under the Constitution or laws
of the State or the United States of America; or
(2)
Rents paid by the City or any of its political subdivisions.
(b)
No exemption claimed under (a) above shall be granted except on a claim therefor
made at the time the rent is collected and under penalty of perjury on a form prescribed by the
Administrator. All claims of exemption shall be made in the manner prescribed by the
Administrator. (Ord. 2005-2. Passed 1-24-05.)
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189.5 FALSE EVIDENCE OF TAX-EXEMPT STATUS.
No transient guest shall refuse to pay the full tax as required by this chapter or present to
the operator false evidence indicating that the lodging as furnished is not subject to the tax.
(Ord. 2005-2. Passed 1-24-05.)
189.6 PAYMENT BY TRANSIENT GUEST.
(a)
The tax imposed by this chapter shall be paid by the transient guest to the operator,
and each operator shall collect from the transient guest the full and exact amount of the tax payable
on each taxable lodging.
(b)
If the transaction is claimed to be exempt, the transient guest must furnish to the
operator, and the operator must obtain from the transient guest, a certificate specifying the reason
that the sale is not legally subject to the tax. If no certificate is obtained, it shall be presumed that
the tax applies.
(Ord. 2005-2. Passed 1-24-05.)
189.7 STATEMENT AND CHARGE OF TAX.
(a)
The tax to be collected shall be stated and charged separately from the rent and
shown separately on any record thereof, at the time when the occupancy is arranged or contracted
and charged for, and on every evidence of occupancy or any bill or statement or charge made for
such occupancy issued or delivered by the operator. The tax shall be paid by the occupant to the
operator as trustee for and on account of the City and the operator shall be liable for the collection
thereof and for the remittance of the tax to the Administrator.
(b)
No operator of a hotel shall advertise or state in any manner, whether directly or
indirectly, that the tax or any part thereof will be assumed or absorbed by the operator, or that it
will not be added to the rent, or that, if added, any part will be refunded except in the manner
hereinafter provided.
(Ord. 2005-2. Passed 1-24-05.)
189.8 REGISTRATION.
Within 30 days after the effective date of Ordinance 2005-2, passed January 24, 2005 or
within 30 days after commencing business, whichever is later, each operator of any hotel renting
lodging to transient guests shall register the hotel with the Administrator and obtain from the
Administrator a Transient Occupancy Registration Certificate, which Certificate shall be at all
times posted in a conspicuous place on the premises. The Certificate shall, among other things,
state the following:
(a)
The name of the operator;
(b)
The address of the hotel;
(c)
The date upon which the Certificate was issued; and
(d)
"This Transient Occupancy Registration Certificate signifies that the person named
on the face hereof has fulfilled the requirements of the Lodging Tax Ordinance by
registering with the Administrator of the City of Huron for the purpose of
collecting from transient guests the Lodging Tax and remitting that tax to the
Administrator of the City of Huron. This Certificate does not constitute a permit."
(Ord. 2005-2. Passed 1-24-05.)
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189.9 RECORDS.
Each operator shall keep complete and accurate records of lodging furnished, together with
a record of the tax collected thereon, which shall be the amount due under this chapter, and shall
keep all invoices and other pertinent documents. If the operator furnishes lodging not subject to
the tax, the operator's records shall show the identity of the transient guest, if the sale was not
exempted by reason of such identity, or the nature of the transaction if exempted for any other
reason. The records and other documents shall be opened during business hours to the inspection
of the Administrator and shall be preserved for a period of three years, unless the Administrator,
in writing, consents to their destruction within that period, or unless the Administrator orders that
such records be kept for a longer period of time.
(Ord. 2005-2. Passed 1-24-05.)
189.10 RETURNS AND PAYMENT.
Each operator shall, on or before the last day of the month following the close of each
calendar quarter, or at the close of any shorter reporting period that may be established by the
Administrator, make a return to the Administrator, on forms provided by the Administrator, of
the total rents charged and received and the amount of tax collected by transient occupancies. All
claims for exemption from tax filed by transient guests with the operator during the reporting
period shall be filed with the report. At the time the return is filed, the full amount of the tax
collected shall be remitted to the Administrator. The Administrator may establish shorter reporting
periods for any Certificate holder if the Administrator deems it necessary in order to insure
collection of the tax, and the Administrator may require further information in the return if such
information is pertinent to the collection of the tax. Returns and payments are due immediately
upon cessation of business for any reason. All taxes collected by operators pursuant to this Chapter
shall be held in trust for the account of the City until payment is made to the Administrator. All
returns and payments submitted by each operator shall be treated as confidential by the
Administrator and shall not be released by the Administrator except on order of a court of
competent jurisdiction or to an officer or agent of the United States of America, the State, the
County of Erie or the City for official use only.
(Ord. 2005-2. Passed 1-24-05.)
189.11 PENALTIES AND INTEREST.
(a)
Original delinquency. Any operator who fails to remit any tax imposed by this
Chapter within the time required shall pay a penalty equal to 10% of the amount of the tax, in
addition to the tax.
(b)
Continued delinquency. Any operator who fails to remit any delinquent remittance
on or before a period of 30 days following the date on which the remittance became delinquent
shall pay a second delinquency penalty equal to 10% of the amount of the tax and previous penalty
in addition to the tax and the 10% penalty first imposed. An additional penalty equal to 10% of
the total tax and penalty of the previous 30-day period shall be added for each successive 30-day
period that the occupant remains delinquent, but the accumulated penalty shall not exceed 100%
of the delinquent remittance.
(c)
Fraud. If the Administrator determines that the nonpayment of any remittance due
under this chapter is due to fraud, a penalty equal to 25% of the amount of the tax shall be added
thereto, in addition to the penalties stated in (a) and (b) above.
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(d)
Interest. In addition to the previous penalties imposed, any operator who fails to
remit any tax imposed by this chapter shall pay interest at the rate of 1.0% per month, or fraction
thereof, on the amount of the tax, exclusive of penalties, from the date on which the remittance
frst became delinquent until paid.
(e)
Penalties during pendency of hearing or appeal. No penalty provided under the
terms of this Chapter shall be imposed during the pendency of any hearing provided for herein or
during the pendency of any appeal to the Board of Review.
(Ord. 2005-2. Passed 1-24-05.)
189.12 FAILURE TO COLLECT; ASSESSMENTS; REFUNDS.
If any operator fails or refuses to collect the tax and to make, within the time provided in
this chapter, any report and remittance of such tax or any portion thereof required by this chapter,
the Administrator shall proceed in such manner as he may deem best to obtain facts and
information on which to base his estimate of the tax due and shall have the same investigative
powers described in Section 185.09(a) and (b). As soon as the Administrator procures such facts
and information as the Administrator is able to obtain on which to base the assessment of any tax
imposed by this chapter and payable by any operator who has failed or refused to collect it and
to make such report and remittance, the Administrator shall proceed to determine and assess
against such operator the tax, interest and penalties provided for by this chapter. In case such
determination is made, the Administrator shall give a notice of the amount so assessed by serving
it personally or by depositing it in the United States mail, postage prepaid, addressed to the
operator so assessed at the operator's last known place of business. Such operator may, within ten
days after the serving or mailing of such notice, make application in writing to the Administrator
for a hearing on the amount assessed. If application by the operator for a hearing is not made
within the time prescribed, the tax, interest and penalties, if any, determined by the Administrator
shall become final and conclusive and immediately due and payable. If such application is made,
the Administrator shall give not less than five days written notice in the manner prescribed herein
to the operator to show cause at a time and place fixed in such notice why such amount specified
therein should not be fixed for such tax, interest and penalties. At such hearing, the operator may
appear and offer evidence why such specified tax, interest and penalties should not be so fixed.
After the hearing, the Administrator shall determine the proper tax to be remitted and shall
thereafter give written notice to the person in the manner prescribed herein of such determination
and the amount of such tax, interest and penalties. The amount determined to be due shall be
payable after 15 days unless an appeal is taken as provided by Section 189.13. No assessment shall
be made against an operator for any tax, interest or penalty imposed by or pursuant to this Chapter
more than four years after the due date for the remittance of the tax imposed by this Chapter or
the date the return of such tax is filed, whichever is later. No statute of limitation on assessments
exists where (i) the Administrator has substantial evidence of amounts of tax collected by an
operator from transient guests that were not returned to the Administrator or (ii) the operator failed
to file a return as required by this Chapter. A claim for refund to the Administrator of any tax
illegally or erroneously paid, collected and/or remitted shall be made in the manner, and within
the time, prescribed by Ohio R.C. 5739.07, including any amendments or successor provisions
thereto. (Ord. 2005-2. Passed 1-24-05.)
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189.13 APPEALS.
Any operator aggrieved by any decision of the Administrator with respect to the amount
of such tax, interest and penalties, if any, may appeal to the Board of Review by filing a notice
of appeal with it within ten days of the serving or mailing of the determination of tax due. The
Board of Review shall fix a time and place for hearing the appeal, and shall give notice in writing
to such operator at the last known place of business of the operator. The findings of the Board of
Review shall be final and conclusive and shall be served on the appellant in the manner
prescribed above for service of notice of hearing. Any amount found to be due shall be
immediately due and payable upon the service of notice.
(Ord. 2005-2. Passed 1-24-05.)
189.14 COLLECTION.
Any tax required to be paid by a transient guest under the provisions of this Chapter shall
be deemed a debt owed by the transient guest to the City. Any tax collected by an operator that
has not been paid to the City shall be deemed a debt owed by the operator to the City. Any person
owing money to the City under the provisions of this Chapter shall be liable to an action brought
in the name of the City for the recovery of such amount.
(Ord. 2005-2. Passed 1-24-05.)
189.15 COLLECTION OF TAX AFTER TERMINATION OF CHAPTER.
This chapter shall continue effective insofar as the levy of the tax is concerned until
revoked, and insofar as the collection of the tax levied hereunder and actions or proceedings for
collecting any tax so levied or enforcing any provisions of this chapter are concerned, it shall
continue effective until all of such taxes levied in the aforesaid period are fully paid and any and
all suits and prosecutions for the collection of such taxes or for the punishment of violations of this
chapter have been fully terminated, subject to the limitations contained in Section 189.99.
(Ord. 2005-2. Passed 1-24-05.)
189.16 DISPOSITION OF FUNDS COLLECTED.
By the passage of this chapter, it is the expressed intention of Council to place the funds
derived from the imposition of the tax herein imposed in the general fund, such funds to be used
as set forth in Section 189.01.
(Ord. 2005-2. Passed 1-24-05.)
189.17 SEPARABILITY.
If any sentence, clause, section or part of this chapter or any tax against any individual or
any of the several groups specified herein is found to be unconstitutional, illegal or invalid, such
unconstitutionality, illegality or invalidity shall affect only such clause, sentence, section or part
of this chapter and shall not affect or impair any of the remaining provisions, sentences, clauses,
sections or other parts of this chapter. It is hereby declared to be the intention of Council that this
chapter would have been adopted had such unconstitutional, illegal or invalid sentence, clause,
section or part thereof not been included herein.
(Ord. 2005-2. Passed 1-24-05.)
189.99 VIOLATIONS; PENALTY.
Whoever violates or fails to comply with any of the provisions of Sections 189.01 through
189.17 for which no penalty is otherwise provided is guilty of a minor misdemeanor. Each day
the violation continues shall be deemed a separate violation.
(Ord. 2005-2. Passed 1-24-05.)
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CROSS REFERENCES
State Authority- see Ohio R.C. 5739.08
City Income Tax - see Ch. 185

189.01 PURPOSE.
To provide revenues for the general fund to be used for municipal purposes including but
not limited to the promotion of tourism in the City and all matters related thereto, this lodging tax
is established.
(Ord. 2005-2. Passed 1-24-05.)
189.02 DEFINITIONS.
As used in this chapter, the following words shall have the meaning ascribed to them in
this Section, except as and if the context clearly indicates or requires a different meaning.
(a)
"Administrator" means the individual designated pursuant to Chapter 185, who is
to administer and enforce the provisions of this chapter.
(b)
"Board of Review" means the Board of Review created by and constituted as
provided in Section 185.12.
(c)
"City" means the City of Huron, Ohio.
(d)
"Hotel" means every establishment kept, used, maintained, advertised or held out
to the public to be a place where sleeping accommodations are offered to guests,
in which five or more rooms are used for the accommodation of such guests,
whether such rooms are in one or several structures (including but not limited to
motels and bed and breakfast establishments).
(e)
“Transient accommodation” means every establishment kept, used,
maintained, advertised or held out to the public to be a place where
sleeping accommodations are offered to guests in which four (4) or less
rooms are used for the accommodations of such guests, whether such
rooms are in one (1) or several structures.

(f)

(g)

(h)
(i)

(I)
(j)

"Occupancy" means the use or possession, or the right to the use or possession, of
any room or rooms or space or portion thereof, in any hotel or transient
accommodation for dwelling, lodging or sleeping purposes. The use or possession
or the right to use or possess any room or any suite of connecting rooms as office
space, banquet or private dining rooms, or exhibit, sample or display space shall
not be considered occupancy within the meaning of this definition unless the
person exercising occupancy uses or possesses, or has the right to use or
possess, all or any portion of such room or suite of rooms for dwelling, lodging
or sleeping purposes.
"Operator" means any person who is the proprietor of a hotel or transient
accommodation, whether in the capacity of owner, lessee, licensee or any
other capacity. Where the operator performs his functions through a
managing agent of any type or character, other than an employee, the managing
agent shall be deemed an operator for the purposes of this Chapter and shall have
the same duties and liabilities as his or her principal. Compliance with the
provisions of this chapter by either the principal or the managing agent shall,
however, be considered to be compliance by both.
"Person" means a "person" as defined in Section 185.02(v).
"Rent" means the consideration received for occupancy valued in money, whether
received in money or otherwise, including all receipts, cash, credits and property
or service of any kind or nature, and also any amount for which the occupant is
liable for the occupancy without any deduction therefrom whatsoever.
"State" means the State of Ohio.
"Transient Guests" means persons occupying a room or rooms for
sleeping accommodations for less than 30 consecutive days.
(Ord. 2005-2. Passed 1-24-05.)

189.03 IMPOSITION OF TAX.
(a)
For the purpose of providing revenue for the purpose set forth in Section 189.01,
an excise tax is levied on transactions by which lodging by a hotel or transient
accommodation is or is to be furnished to transient guests.
(b)
The tax is 3% on all rents paid or to be paid by transient guests for the lodging.
Such tax constitutes a debt owed by the transient guest to the City, which debt is extinguished only
by payment to the operator as trustee for the City, or to the City. The tax applies and is collectible
at the time the lodging is furnished regardless of the time when the rent is paid.
(c)
For the purpose of the proper administration of this Chapter and to prevent the
evasion of the tax, it is presumed that all lodging furnished by hotels in the City to transient guests
is subject to the tax until the contrary is established.
(Ord. 2005-2. Passed 1-24-05.)
189.04 EXEMPTIONS.
(a)
No tax shall be imposed under this chapter on:
(1)
Rents not within the taxing power of the City under the Constitution or laws
of the State or the United States of America; or
(2)
Rents paid by the City or any of its political subdivisions.
(b)
No exemption claimed under (a) above shall be granted except on a claim therefor
made at the time the rent is collected and under penalty of perjury on a form prescribed by the
Administrator. All claims of exemption shall be made in the manner prescribed by the
Administrator. (Ord. 2005-2. Passed 1-24-05.)

189.05 FALSE EVIDENCE OF TAX-EXEMPT STATUS.
No transient guest shall refuse to pay the full tax as required by this chapter or present to
the operator false evidence indicating that the lodging as furnished is not subject to the tax.
(Ord. 2005-2. Passed 1-24-05.)
189.06 PAYMENT BY TRANSIENT GUEST.
(a)
The tax imposed by this chapter shall be paid by the transient guest to the operator,
and each operator shall collect from the transient guest the full and exact amount of the tax payable
on each taxable lodging.
(b)
If the transaction is claimed to be exempt, the transient guest must furnish to the
operator, and the operator must obtain from the transient guest, a certificate specifying the reason
that the sale is not legally subject to the tax. If no certificate is obtained, it shall be presumed that
the tax applies.
(Ord. 2005-2. Passed 1-24-05.)
189.07 STATEMENT AND CHARGE OF TAX.
(a)
The tax to be collected shall be stated and charged separately from the rent and
shown separately on any record thereof, at the time when the occupancy is arranged or contracted
and charged for, and on every evidence of occupancy or any bill or statement or charge made for
such occupancy issued or delivered by the operator. The tax shall be paid by the occupant to the
operator as trustee for and on account of the City and the operator shall be liable for the collection
thereof and for the remittance of the tax to the Administrator.
(b)
No operator of a hotel or transient accommodation shall advertise or state in any
manner, whether directly or indirectly, that the tax or any part thereof will be assumed or
absorbed by the operator, or that it will not be added to the rent, or that, if added, any part will
be refunded except in the manner hereinafter provided.
(Ord. 2005-2. Passed 1-24-05.)
189.08 REGISTRATION.
Within 30 days after the effective date of Ordinance 2005-2, passed January 24, 2005 or
within 30 days after commencing business, whichever is later, each operator of any hotel renting
lodging to transient guests shall register the hotel with the Administrator and obtain from the
Administrator a Transient Occupancy Registration Certificate, which Certificate shall be at all
times posted in a conspicuous place on the premises. Within 30 days after the effective date of
Ordinance 2018-________, passed _________________ or within 30 days after
commencing business, whichever is later, each operator of any transient accommodation
renting lodging to transient guests shall register the transient accommodation with the
Administrator and obtain from the Administrator a Transient Occupancy Registration
Certificate, which Certificate shall be at all times posted in a conspicuous place on the
premises. The Certificate shall, among other things, state the following:
(a)
The name of the operator;
(b)
The address of the hotel or transient accommodation;
(c)
The date upon which the Certificate was issued; and
(d)
"This Transient Occupancy Registration Certificate signifies that the person named
on the face hereof has fulfilled the requirements of the Lodging Tax Ordinance by
registering with the Administrator of the City of Huron for the purpose of
collecting from transient guests the Lodging Tax and remitting that tax to the
Administrator of the City of Huron. This Certificate does not constitute a permit."
(Ord. 2005-2. Passed 1-24-05.)

189.09 RECORDS.
Each operator shall keep complete and accurate records of lodging furnished, together with
a record of the tax collected thereon, which shall be the amount due under this chapter, and shall
keep all invoices and other pertinent documents. If the operator furnishes lodging not subject to
the tax, the operator's records shall show the identity of the transient guest, if the sale was not
exempted by reason of such identity, or the nature of the transaction if exempted for any other
reason. The records and other documents shall be opened during business hours to the inspection
of the Administrator and shall be preserved for a period of three years, unless the Administrator,
in writing, consents to their destruction within that period, or unless the Administrator orders that
such records be kept for a longer period of time.
(Ord. 2005-2. Passed 1-24-05.)
189.9 RETURNS AND PAYMENT.
Each operator shall, on or before the last day of the month following the close of each
calendar quarter, or at the close of any shorter reporting period that may be established by the
Administrator, make a return to the Administrator, on forms provided by the Administrator, of
the total rents charged and received and the amount of tax collected by transient occupancies. All
claims for exemption from tax filed by transient guests with the operator during the reporting
period shall be filed with the report. At the time the return is filed, the full amount of the tax
collected shall be remitted to the Administrator. The Administrator may establish shorter reporting
periods for any Certificate holder if the Administrator deems it necessary in order to insure
collection of the tax, and the Administrator may require further information in the return if such
information is pertinent to the collection of the tax. Returns and payments are due immediately
upon cessation of business for any reason. All taxes collected by operators pursuant to this Chapter
shall be held in trust for the account of the City until payment is made to the Administrator. All
returns and payments submitted by each operator shall be treated as confidential by the
Administrator and shall not be released by the Administrator except on order of a court of
competent jurisdiction or to an officer or agent of the United States of America, the State, the
County of Erie or the City for official use only.
(Ord. 2005-2. Passed 1-24-05.)
189.10 PENALTIES AND INTEREST.
(a)
Original delinquency. Any operator who fails to remit any tax imposed by this
Chapter within the time required shall pay a penalty equal to 10% of the amount of the tax, in
addition to the tax.
(b)
Continued delinquency. Any operator who fails to remit any delinquent remittance
on or before a period of 30 days following the date on which the remittance became delinquent
shall pay a second delinquency penalty equal to 10% of the amount of the tax and previous penalty
in addition to the tax and the 10% penalty first imposed. An additional penalty equal to 10% of
the total tax and penalty of the previous 30-day period shall be added for each successive 30-day
period that the occupant remains delinquent, but the accumulated penalty shall not exceed 100%
of the delinquent remittance.
(c)
Fraud. If the Administrator determines that the nonpayment of any remittance due
under this chapter is due to fraud, a penalty equal to 25% of the amount of the tax shall be added
thereto, in addition to the penalties stated in (a) and (b) above.

(d)
Interest. In addition to the previous penalties imposed, any operator who fails to
remit any tax imposed by this chapter shall pay interest at the rate of 1.0% per month, or fraction
thereof, on the amount of the tax, exclusive of penalties, from the date on which the remittance
first became delinquent until paid.
(e)
Penalties during pendency of hearing or appeal. No penalty provided under the
terms of this Chapter shall be imposed during the pendency of any hearing provided for herein or
during the pendency of any appeal to the Board of Review.
(Ord. 2005-2. Passed 1-24-05.)
189.11 FAILURE TO COLLECT; ASSESSMENTS; REFUNDS.
If any operator fails or refuses to collect the tax and to make, within the time provided in
this chapter, any report and remittance of such tax or any portion thereof required by this chapter,
the Administrator shall proceed in such manner as he may deem best to obtain facts and
information on which to base his estimate of the tax due and shall have the same investigative
powers described in Section 185.09(a) and (b). As soon as the Administrator procures such facts
and information as the Administrator is able to obtain on which to base the assessment of any tax
imposed by this chapter and payable by any operator who has failed or refused to collect it and
to make such report and remittance, the Administrator shall proceed to determine and assess
against such operator the tax, interest and penalties provided for by this chapter. In case such
determination is made, the Administrator shall give a notice of the amount so assessed by serving
it personally or by depositing it in the United States mail, postage prepaid, addressed to the
operator so assessed at the operator's last known place of business. Such operator may, within ten
days after the serving or mailing of such notice, make application in writing to the Administrator
for a hearing on the amount assessed. If application by the operator for a hearing is not made
within the time prescribed, the tax, interest and penalties, if any, determined by the Administrator
shall become final and conclusive and immediately due and payable. If such application is made,
the Administrator shall give not less than five days written notice in the manner prescribed herein
to the operator to show cause at a time and place fixed in such notice why such amount specified
therein should not be fixed for such tax, interest and penalties. At such hearing, the operator may
appear and offer evidence why such specified tax, interest and penalties should not be so fixed.
After the hearing, the Administrator shall determine the proper tax to be remitted and shall
thereafter give written notice to the person in the manner prescribed herein of such determination
and the amount of such tax, interest and penalties. The amount determined to be due shall be
payable after 15 days unless an appeal is taken as provided by Section 189.13. No assessment shall
be made against an operator for any tax, interest or penalty imposed by or pursuant to this Chapter
more than four years after the due date for the remittance of the tax imposed by this Chapter or
the date the return of such tax is filed, whichever is later. No statute of limitation on assessments
exists where (i) the Administrator has substantial evidence of amounts of tax collected by an
operator from transient guests that were not returned to the Administrator or (ii) the operator failed
to file a return as required by this Chapter. A claim for refund to the Administrator of any tax
illegally or erroneously paid, collected and/or remitted shall be made in the manner, and within
the time, prescribed by Ohio R.C. 5739.07, including any amendments or successor provisions
thereto. (Ord. 2005-2. Passed 1-24-05.)

189.13 APPEALS.
Any operator aggrieved by any decision of the Administrator with respect to the amount
of such tax, interest and penalties, if any, may appeal to the Board of Review by filing a notice
of appeal with it within ten days of the serving or mailing of the determination of tax due. The
Board of Review shall fix a time and place for hearing the appeal, and shall give notice in writing
to such operator at the last known place of business of the operator. The findings of the Board of
Review shall be final and conclusive and shall be served on the appellant in the manner
prescribed above for service of notice of hearing. Any amount found to be due shall be
immediately due and payable upon the service of notice.
(Ord. 2005-2. Passed 1-24-05.)
189.14 COLLECTION.
Any tax required to be paid by a transient guest under the provisions of this Chapter shall
be deemed a debt owed by the transient guest to the City. Any tax collected by an operator that
has not been paid to the City shall be deemed a debt owed by the operator to the City. Any person
owing money to the City under the provisions of this Chapter shall be liable to an action brought
in the name of the City for the recovery of such amount.
(Ord. 2005-2. Passed 1-24-05.)
189.15 COLLECTION OF TAX AFTER TERMINATION OF CHAPTER.
This chapter shall continue effective insofar as the levy of the tax is concerned until
revoked, and insofar as the collection of the tax levied hereunder and actions or proceedings for
collecting any tax so levied or enforcing any provisions of this chapter are concerned, it shall
continue effective until all of such taxes levied in the aforesaid period are fully paid and any and
all suits and prosecutions for the collection of such taxes or for the punishment of violations of this
chapter have been fully terminated, subject to the limitations contained in Section 189.99.
(Ord. 2005-2. Passed 1-24-05.)
189.16 DISPOSITION OF FUNDS COLLECTED.
By the passage of this chapter, it is the expressed intention of Council to place the funds
derived from the imposition of the tax herein imposed in the general fund, such funds to be used
as set forth in Section 189.01.
(Ord. 2005-2. Passed 1-24-05.)
189.17 SEPARABILITY.
If any sentence, clause, section or part of this chapter or any tax against any individual or
any of the several groups specified herein is found to be unconstitutional, illegal or invalid, such
unconstitutionality, illegality or invalidity shall affect only such clause, sentence, section or part
of this chapter and shall not affect or impair any of the remaining provisions, sentences, clauses,
sections or other parts of this chapter. It is hereby declared to be the intention of Council that this
chapter would have been adopted had such unconstitutional, illegal or invalid sentence, clause,
section or part thereof not been included herein.
(Ord. 2005-2. Passed 1-24-05.)
189.99 VIOLATIONS; PENALTY.
Whoever violates or fails to comply with any of the provisions of Sections 189.01 through
189.17 for which no penalty is otherwise provided is guilty of a minor misdemeanor. Each day
the violation continues shall be deemed a separate violation.
(Ord. 2005-2. Passed 1-24-05.)

TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Ordinance No. 2018-33
November 21, 2018

Subject Matter/Background
Ordinance No. 2018-33 repeals Chapter 1369-Rooming Houses and replaces it with Chapter 1369Transient Rental Property. The proposed replacement will establish a transient rental registration
and inspection program within the city. The existing Chapter 1369-Rooming Houses was established
in 1972 and placed the inspection responsibilities within the authority of the Health Commissioner.
Staff has consulted with Erie County Health Commissioner Pete Schade who supported the repeal
and replacement as proposed.

The proposed legislation creates a twenty-four month rental permit/certificate of occupancy
program. The filing of the initial application for a rental permit will trigger the life safety, property
maintenance and building code inspection of the proposed rental property.

The fees were established upon a survey of various communities throughout northern Ohio with
vacation rentals. The fees for the rental permit and inspections varied greatly. The proposed fees
represent a median cost premised on that review. The permit fee includes the inspection cost and
one reinspection if necessary. If additional reinspections are required, a $50.00 fee per rental unit
will be assessed.

Financial Review
Upon implementation of the rental registration and inspection program, data collected will allow the
city to forecast anticipated revenue and expense associated with the program and adjust the budget
accordingly. Mr. Zimmerman has confirmed that required inspections identified in the ordinance
would fall under the current scope of service within the Building Official agreement.
Legal Review
This matter has been reviewed and is properly before you.

Recommendation
The legislation is placed before you for its first reading. The administration is recommending the
legislation be heard for three readings.

ORDINANCE NO. 2018-33
AN ORDINANCE REPEALING CHAPTER 1369-ROOMING HOUSES OF THE CITY
OF HURON CODIFIED ORDINANCES; AND REPLACING IT WITH CHAPTER 1369RENTAL REGISTRATION OF THE CITY OF HURON CODIFIED ORDINANCES.
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF HURON, OHIO:
SECTION 1. That City Council has determined it is in the best interest of the residents
of the City of Huron to regulate the health, safety and wellness of the public, including the
owners, occupants, and neighboring property owners of properties being utilized
for transient occupancy within the City.
SECTION 2. That Chapter 1369-Rooming Houses of the Codified Ordinances of the
City of Huron which currently reads as follows: (refer to Exhibit “A” attached), shall be and
hereby is repealed and replaced with Chapter 1369-Transient Rental Property which reads as
follows: (refer to Exhibit “B” attached).
SECTION 2. It is hereby found and determined that all formal actions of this Council
concerning and relating to the passage of this Ordinance were adopted in an open meeting of this
Council and that all deliberations of this Council and any of its committees that resulted in such
formal action were in meetings open to the public in compliance with all legal requirements,
including O.R.C. §121.22.
SECTION 3. This ordinance will take effect thirty (30) days following adoption.

Brad Hartung, Mayor

ATTEST:
Clerk of Council
ADOPTED:

EXHIBIT A

CHAPTER 1369
Rooming Houses
1369.01
1369.02
1369.03
1369.04

Compliance.
1369.05
Permit; fee.
1369.06
Denial of permit.
1369.07
Inspections; right of entry.

Enforcement.
Minimum requirements.
Correction of violations;
notices; hearing.

CROSS REFERENCES
Appeal, hearing and variances - see BLDG. Ch. 1355
Condemnation proceedings - see BLDG. Ch. 1357
Removal of unsafe buildings - see BLDG. Ch. 1358

1369.01
COMPLIANCE.
No person shall operate a rooming house or shall occupy or let to another for occupancy any room
unit in any rooming house, except in compliance with the applicable provision of every section of these
regulations. (Ord. 1972-6. Passed 1-10-72.)
1369.02
PERMIT; FEE.
(a)
No person shall operate a rooming house unless he holds a valid rooming house permit
issued by the Health Commissioner in the name of the operator for the specific rooming house. This permit
shall be displayed in a conspicuous place within the rooming house at all times. Every rooming house permit
shall expire at the end of one year following its date of issuance.
(b)
The operator shall apply to the Health Commissioner for such permit, which shall be issued
by the Commissioner upon compliance by the operator with the applicable provisions of these regulations.
(c)
A rooming house permit is not transferable. When a person who holds a rooming house
permit transfers his interest in or control of a rooming house he shall notify the Health Commissioner in
writing within twenty-four hours. Such notice shall include the name and address of the person succeeding to
the ownership or control of the rooming house.
(d)
A permit fee of ten dollars ($10.00) for the first five dwelling units and one dollar ($1.00)
for each additional unit shall be paid to the County Health Commissioner. The minimum fee shall be ten
dollars ($10.00) for any rooming house.
(Ord. 1972-6. Passed 1-10-72.)

EXHIBIT A

1369.03
DENIAL OF PERMIT.
(a)
When the Health Commissioner denies an application for a rooming house permit, he shall
notify the applicant in writing. A notice of denial shall include the date of denial, the time within which a
request for hearing may be made and a brief statement of the facts upon which the denial was based.
(b)
Any person whose application for a permit to operate a rooming house has been denied
may request and shall be granted a hearing before the Commissioner under the procedure provided by
Section 1369.07. (Ord. 1972-6. Passed 1-10-72.)
1369.04
INSPECTIONS; RIGHT OF ENTRY.
Upon presentation of proper credentials or proper identification, the Health Commissioner may enter at
reasonable times any building, structure or premises in the City to perform any duty imposed on him by
these regulations. No person shall in any way obstruct, hinder, delay or otherwise interfere with the
Commissioner in such entrance.
(Ord. 1972-6. Passed 1-10-72.)
1369.05
ENFORCEMENT.
(a)
Whenever upon inspection of any rooming house the Health Commissioner finds that
conditions or practices exist which are in violation of any provision of these regulations, the Commissioner
shall give notice in writing to the operator of such rooming house that unless such conditions or practices
are corrected within a reasonable period to be determined by the Commissioner, the operator's
rooming house permit shall be suspended. At the end of such period the Commissioner shall reinspect such
rooming house, and if he finds that such conditions or practices have not been corrected, he shall give
notice in writing that the permit has been suspended.
(b)
Any person whose permit to operate a rooming house has been suspended, or who has
received a written notice that his permit is to be suspended unless an existing violation is corrected, may
request and shall be granted a hearing before the Health Commissioner, under the procedure provided by
Section 1369.07. If no petition for a hearing is filed within ten days after the date the permit was suspended,
the permit shall be automatically revoked. Upon receipt of notice of revocation, the operator shall
immediately cease operation of the rooming house and no person shall occupy for sleeping or living
purposes any rooming unit therein. (Ord. 1972-6. Passed 1-10-72.)
1369.06
MINIMUM REQUIREMENTS.
(a)
At least one flush watercloset, lavatory basin and bathtub or shower, properly
connected to a water and sewer system approved by the Health Commissioner and in good working
condition, shall be provided for each ten persons or fraction thereof residing within a rooming house,
including members of the operator's family wherever they share the use of such facilities. However, in a
rooming house where rooms are let only to males, flush urinals may be substituted for not more than onethird the required number of water closets. All such facilities shall be so located within the dwelling as to
be reasonably accessible from a common hall or passageway to all person sharing such facilities. Every
lavatory basin and bathtub or shower shall be supplied with hot water at all times. No such facilities shall be
located in a basement except by written approval of the Health Commissioner.
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(b)
The operator of every rooming house shall change supplied bed linen and towels therein
at least once each week, and prior to the letting of any room to any occupant. The operator shall be
responsible for the maintenance of all supplied bedding in a clean and sanitary manner.
(c)
Every room occupied for sleeping purposes by one person shall contain at least
seventy square feet of floor space, and every room occupied for sleeping purposes by more than one
person shall contain at least fifty square feet for each additional occupant.
(d)
Every rooming unit shall have at least one safe, unobstructed means of egress
leading to safe, open space at ground level and to a public street or alley without having to pass through
any other rooming unit.
(e)
The operator of every rooming house shall be responsible for the sanitary
maintenance of all walls, floors and ceilings; for maintenance of sanitary conditions in every other part of
the rooming house and for the sanitary maintenance of the premises of the rooming house.
(f)
Every provision of this regulation which applies to rooming houses shall also apply to
hotels, motels, tourist homes, except to the extent that any such provision may be found in conflict
with the laws of this State or with the lawful regulations of any State board or agency. (Ord. 1972-6.
Passed 1-10-72.)
1369.07
CORRECTION OF VIOLATIONS; NOTICES; HEARING.
(a)
Whenever the Health Commissioner determines that there are reasonable grounds to
believe that there has been a violation of any provision of this chapter, he shall give written notice of
such alleged violation to the person or persons responsible, therefore allowing a reasonable time
for the correction of the alleged violation.
(b)
Any person affected by any notice of an alleged violation may request and shall be
granted a hearing before the Health Commissioner provided the request for such hearing is made within the
number of days specified in the notice.
(c)
After such hearing the Commissioner shall sustain, modify or withdraw the notice,
depending upon his finding as to whether the provisions of the regulations have been complied with.
(d)
Whenever the Health Commissioner finds that an emergency exists which requires
immediate action to protect the public health, he may without notice or hearing, issue an order reciting
the existence of such an emergency and requiring that such action be taken as he deems necessary to meet
the emergency.
Notwithstanding the other provisions of this chapter, such an order shall be effective
immediately. Any person to whom such an order is directed shall comply therewith immediately, but upon
petition to the Health Commissioner shall be afforded a hearing as soon as possible. After such hearing,
depending upon his finding as to whether the provisions of this chapter have been complied with, the
Commissioner shall continue such order in effect, or modify or revoke it. (Ord. 1972-6. Passed 1-1072.)
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CHAPTER 1369
Transient Rental Property
1369.01
1369.02
1369.03
1369.04
1369.05
1369.06
1369.07
1369.08
1369.09
1369.99

Definitions.
Purpose.
Rental License/Certificate of Occupancy.
Fees.
Maintenance Responsibilities.
Entry and Inspection.
Reports and Reinspection.
Change of Ownership.
Severability.
Penalties.

1369.01
DEFINITIONS.
As used in this chapter:
(a)
“Agent” or “Person in Charge” means any individual, person, firm, partnership,
corporation or company acting on behalf of the property owner of a residential rental.
(b)
“Dwelling unit” means a structure or the part of a structure that is used as a home,
residence or sleeping place by one person who maintains a household or by two or more persons
who maintain a common household.
(c)
“Rental agreement” means any agreement or lease, written or oral, which establishes
or modifies the terms, conditions, rules, or any other provisions concerning the use and occupancy
of residential premises by one of the parties.
(d)
“Residential premises” means a dwelling unit for residential use and occupancy and
the structure of which it is a part, the facilities and appurtenances unit, and the grounds, areas, and
facilities for the use of tenants generally or the use of which is promised the tenant.
(e)
“Life Safety Inspection” means that inspection performed by the Building Official
consisting of the following:
(1)
Testing of all electrical receptacles;
(2)
Check for and test smoke detectors and CO2 detectors;
(3)
Check for improper wiring;
(4)
Check electrical panel;
(5)
Check all light fixtures at all stairways and exterior doors;
(6)
Check furnace and water heaters;
(7)
Check for leaking water, gas and waste lines;
(8)
Check for removal of all refuse, garbage and debris.
1369.02
PURPOSE.
The purpose and intent of this section is to regulate the health, safety and wellness of the
public, including the owners, occupants, and neighboring property owners of properties being
utilized for transient occupancy within the City.
1369.03
RENTAL LICENSE/CERTIFICATE OF OCCUPANCY.
(a) Required. There is hereby created a Residential Rental Property Registration System for
the City of Huron that requires owners of residential rental property units located within the City to

register each of their rental units. Rental units will be required to be renewed within thirty (30) days
of any ownership change. The owner/operator of the rental unit shall comply with the following:
(1) A property being utilized as a transient rental property shall visibly display a
Rental License/Certificate of Occupancy outside the main entry of the property.
(2) No person shall be allowed to transient rent a dwelling that is in violation
of the City of Huron’s health code, building code, or zoning regulations.
(3) No person shall display a Rental License/Certificate of Occupancy or allow
transient occupancy of a dwelling that has had its License/Certificate suspended,
revoked,
or denied.
(4) No person shall allow a dwelling to be listed or advertised as a transient
rental prior to obtaining a valid Rental License/Certificate of Occupancy.
(5) No person shall allow a dwelling to be listed or advertised as a transient
rental if the Rental License/Certificate of Occupancy has been suspended, revoked, or denied
(b) Issuance.
(1) Application for a Rental License/Certificate of Occupancy required by the
provisions
of this chapter shall be made by supplying the information and date to determine the
compliance
with the requirements of the Life Safety Inspection and compliance with the
Residential Building Code of Ohio and Property Maintenance Code for the City of Huron for the
existing use or occupancy or the intended use or occupancy on forms supplied by the Building
Department. Upon
completion of such application and submission of the required fee, the
Building Official shall
issue a Rental License. Upon obtaining a Rental License, the
owner, agent or person in
charge of any building or unit thereof shall comply with the
provisions of this Chapter to obtain a Certificate of Occupancy.
(2) The Building Official shall cause a general inspection of the building and
premises
to be made.
(3) If it is found that a building and premise is in compliance with the inspection
provisions of this chapter regarding a Life Safety Inspection, the Building
Official
shall issue a Certificate of Occupancy for such building and the rental units
thereof which shall contain the following information: the name, address and telephone
number of the owner(s);
the address of each structure and premises with a rental unit;
the number of rental units
within each structure and premises; and, if someone other than
the owner(s) is responsible for
maintenance or repairs to a rental unit, the name, address
and telephone number of the person(s) or entity responsible for such maintenance or repairs,
along with identification of the rental units for which they are responsible.
(c) Revocation. The Building Official shall have the power to revoke a Rental
License/Certificate of Occupancy if any false statement shall be made by the applicant in
connection with the issuance of such certificate, or for the noncompliance of a building or
rental unit thereof with the requirements of this chapter, or the owner, agent or person in
charge of a building or rental unit thereof shall refuse to comply with any provisions of this
chapter.
(d) Term. A Rental License/Certificate of Occupancy issued pursuant to this chapter
shall be valid for twenty-four months from the application date or until a change in ownership
of the rental unit.
1369.04
FEES.
(a) Registration Fee. All rental units, including but not limited to, single family
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buildings or residential units located within a single building shall pay the registration fee for a
Rental License/Certificate of Occupancy. Fees shall not be prorated for partial year issuance.
One Rental Unit
Two to Five Rental Units
Six or more Rental Units

$50.00
$100.00
$100.00 plus $15.00 per unit

(b) Reinspection Fee. The initial inspection and a maximum of one reinspection is of
the rental unit is included in the application fee paid to the City for the Rental
License/Certificate of Occupancy. Any subsequent reinspection will require a reinspection fee
of $50.00 per rental unit.
1369.05
MAINTENANCE RESPONSIBILITIES.
(a) The code used in determining whether the conditions of property and premises are
maintained in an approved manner shall be the Property Maintenance Code as adopted or may
be amended by the City of Huron, and the Residential Building Code of Ohio.
(b) The owner(s), agent(s) or person(s) in charge of every residential rental unit or
structure shall be responsible for the maintenance thereof in good repair and safe condition in
compliance with the requirements of this chapter and the requirements established by the City
administratively. The owner shall also be responsible for maintain in a safe and sanitary
condition the shared or common areas of the premises.
(c) The occupant(s) of a residential rental unit or premises shall be responsible for
maintaining in a safe and sanitary condition that part of the unit and premises which he or she
occupies and controls. In addition, such occupant shall be responsible for maintain in a safe
condition all equipment and appliances which he or she owns.
1369.06
ENTRY AND INSPECTION.
(a) The Building Official is authorized and directed to cause exterior inspections to be
made of all dwellings, and the grounds surrounding such dwellings located within the City of
Huron, with the inspection to include only those items which can be inspected by lawful
means. In the event the Building Official has reason to believe that a code violation may have
occurred within a dwelling unit, he is authorized and directed to inspect the remainder of the
premises. The owner, operator or occupant of every rental unit may, jupon the request of the
Building Official, give the Building Official free access to the property, at reasonable times, for
the purpose of inspection. In the event access to the premises is refused, the Building Official
with the assistance of the Law Director may obtain an administrative warrant from a court of
competent jurisdiction in order to gain access to the premises. In the event an administrative
warrant cannot be obtained, then the inspection shall include only those items which can be
inspected by lawful means. This chapter shall not be construed to require an owner, operator or
occupant to consent to a warrantless inspection of property except as provided by law.
(b) All owners/operators of rental units within the City of Huron shall cause to have
each rental unit inspected by the Building Official on an annual basis to determine compliance
with this Chapter. A failure to permit the inspection shall be cause for revocation of the Rental
License/Certificate of Occupancy.
1369.07
REPORTS AND REINSPECTION.
(a) Upon completion of an inspection, an inspection report will be issued to the
agent/owner of the rental unit within fourteen (14) days.
(b) Violations enumerated in the inspection report shall be abated by the

owner/operator of the rental unit within thirty (3) days from the date of the inspection report. A
reinspection shall be required to verify that the violations have been corrected. The
owner/operator of the rental unit shall contact the Building Official to schedule the required
reinspection.
(c) Failure to correct the violations within thirty (30) days from the inspection report
date shall constitute a violation of this chapter and may result in the revocation of the Rental
License.
1369.08
CHANGE OF OWNERSHIP.
Any person selling or otherwise relinquishing ownership control of a rental unit shall notify the
Building Official of said change in ownership within fourteen (14) calendar days of the
effective date of the transfer. Such notice shall be in writing and shall include: the name,
address and telephone number of the new owner, and the name, address and telephone number
of the previous owner. Rental registration shall not be transferred or assigned to any property
owner, or to any dwelling rooming unit, other than to who and for which it was issued. New
owners must register rental units in accordance with the provisions of this code.
1269.09
SEVERABILITY.
The provisions of these regulations shall be severable and should any section or provision of
these regulations be declared by a court of competent jurisdiction to be unconstitutional or
invalid, such decision shall not affect the validity of the regulations as a whole, or any part
thereof other than the part so declared to be unconstitutional or invalid.
1369.99
PENALTY; LEGAL ACTION
(a) Whoever violates any provision of this chapter or any rule or regulation
promulgated thereunder or fails to comply therewith or with any written notice or written order
issued thereunder shall be guilty of a first degree misdemeanor and subject to a maximum fine
of one thousand dollars ($1,000.00) or a maximum imprisonment term of six (6) months or
both, with the special restriction that each violation shall result in at least a minimum fine of
two hundred fifty dollars ($250.00).
(b) The imposition of any penalty as provided for in this chapter shall not preclude the
Director of Law from instituting an appropriate action or proceeding in a court of proper
jurisdiction to prevent an unlawful repair or maintenance, to restrain, correct or abate a
violation, the prevent the occupancy of a building, or premises, or to require compliance with
the provisions of this chapter or other applicable laws, ordinances, rules or regulations.

TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Ordinance No. 2018-34
November 21, 2018

Subject Matter/Background
Ordinance No. 2018-34 will amend Chapter 905 -Culverts, Drains, and Ditches of the Streets, Utilities
and Public Services Code incorporating language to revise and address matters associated with
proactive ditch maintenance.

The amendments to this Chapter were a result of inquiries and recommendations presented by
resident, Jerry Weyer to City Council in various meetings over the last few years. Additionally, Mayor
Hartung and Councilman Ginesi performed an on-site walk of the creek/ditch areas with Mr. Weyer
to better understand his concerns for floatable objects and routine ditch maintenance. Late summer,
Doug Green performed a visual inspection of drainage ways throughout the city to determine what
obstructions existed. Following that inspection, Mr. Green notified affected property owners of
obstructions and directed the property owners to remediate obstructions which were effecting the
efficient drainage of water.

Mayor Hartung met with staff to review the recommendations presented by Mr. Weyer and reviewed
ordinances from several different jurisdictions. As a result of this review, staff has prepared the
amendments to Chapter 905 for your consideration.

905.01 is a proposed amendment to the existing language incorporating the designation of the
Zoning Official or his designee as the enforcement authority. Additionally, language was incorporated
from Ohio Revised Code §715.47 which specifically affords the municipal corporation the authority
to maintain, repair, deepen, widen or clean ditches, watercourses or drainage improvements.
Additional definitions of Floodway Obstructions and storage of specific floatable objects have been
added.
905.02 is a proposed amendment incorporating the designation of the Zoning Official or his designee
as the enforcement agency. Section 905.02 allows the discretion to rest with the city as to the
determination of whether a perceived condition of obstruction exists.

905.07 is a proposed addition to the existing ordinance requiring designated funds for remediation
to be appropriated by city council. This addition establishes the annual maintenance effort to be
directed by council through your budgetary process.

905.08 is a proposed addition to the existing ordinance restating the collection through the
imposition of a real property lien as stated by Ohio Revised Code §715.47. Additionally, 905.08
allows for the declaration of a public nuisance through a citation in municipal court without causing
the lengthier process of written notice to abate the nuisance to occur.

Financial Review
There are no immediate financial implications to the adoption of the proposed legislation. If
approved, a future appropriation would be necessary to designate the funds available for
remediation of various obstructions.

Legal Review
This matter has been reviewed and is properly before you.

Recommendation
The legislation is placed before you for its first reading. The administration is recommending the
legislation be heard for three readings.

ORDINANCE NO. 2018-34
AN ORDINANCE AMENDING SECTIONS 905.1-INSPECTIONS FOR DEFECTIVE
CONDITIONS, 905.2–NOTICE TO CORRECT DEFECTS, AND ADOPTING
SECTIONS 905.7-APPROPRIATION OF FUNDS BY COUNCIL, AND 905.8
ENFORCEMENT; ALL OF CHAPTER 905 CULVERTS, DRAINS AND DITCHES OF
THE CITY OF HURON CODIFIED ORDINANCES.
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF HURON, OHIO:
SECTION 1. That Sections 905.1- Inspections for Defective Conditions and 905.02 –
Notice to Correct Defects both of Chapter 905 – Culverts, Drains and Ditches of the Codified
Ordinances of the City of Huron which currently reads as follows: (refer to Exhibit “A”
attached), shall be and hereby are amended: (refer to Exhibit “B” attached).
SECTION 2. That Sections 905.7 – Appropriation of Funds by Council and 905.8 –
Enforcement both of Chapter 905 – Culverts, Drains and Ditches of the Codified Ordinances of
the City of Huron are hereby adopted to read as follows: (refer to Exhibit “B” attached).
SECTION 3. That Sections 905.1- Inspections for Defective Conditions and 905.02 –
Notice to Correct Defects both of Chapter 905 – Culverts, Drains and Ditches of the Codified
Ordinances of the City of Huron, as existing prior to the adoption of this Ordinance shall be, and
the same hereby are, repealed.
SECTION 4. It is hereby found and determined that all formal actions of this Council
concerning and relating to the passage of this Ordinance were adopted in an open meeting of this
Council and that all deliberations of this Council and any of its committees that resulted in such
formal action were in meetings open to the public in compliance with all legal requirements,
including O.R.C. §121.22.
SECTION 5. This ordinance will take effect thirty (30) days following adoption.

Brad Hartung, Mayor

ATTEST:
Clerk of Council
ADOPTED:

EXHIBIT A

CHAPTER 905
Culverts, Drains and Ditches
905.1
905.2
905.3
905.4

Inspections for defective
conditions.
Notice to correct defects.
New installation materials.
New installation; cost borne by
owner.

905.5 Failure to comply; City action.
905.6 Building permit requirements.
905.99 Penalty.

CROSS REFERENCES
Notice to remove obstructions from culverts or covered drains, fill or
drain lots- see Ohio R.C. 715.47
Notice to construct or repair curbs or gutters - see Ohio R.C. 729.03 et seq.
Division of Streets and Parks - see ADM. Ch. 149
Removal of obstructions from culverts, etc. - see GEN. OFF. 521.05
Pavements and curbs in subdivisions - see P. & Z. 1119.04
Rain carriers - see BLDG. 1363.10

905.1 INSPECTIONS FOR DEFECTIVE CONDITIONS.
The Service Director is directed and instructed to make periodic inspections and
examinations of the position and condition of all culverts, drains or drainage ditches to determine
the need, if any, for them to be reset, cleaned or replaced.
(Ord. 1962-20. Passed 7-23-62.)
905.2 NOTICE TO CORRECT DEFECTS.
In the event that the Service Director finds and determines a drain, culvert or drainage
ditch defective in construction, obstructed or inadequate in size so as to hinder, stop or interfere
with the disposal of excess surface water, he is authorized and directed to inform the owner or the
occupant of the property, on which the defect or inadequacy is found, of the unsatisfactory
conditions and make recommendations in writing for replacement, resetting or cleaning as he
deems necessary.
(Ord. 1962-20. Passed 7-23-62.)
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905.3 NEW INSTALLATION MATERIALS.
In all new construction of driveways drains or culverts and in all cases requiring
replacement of existing culverts or drains, the drains or culverts shall be of corrugated steel or
reinforced concrete tube and shall be not less than eight inches in diameter.
(Ord. 1962-20. Passed 7-23-62.)
905.4 NEW INSTALLATION; COST BORNE BY OWNER.
In the event that new culverts or drains must be installed in the opinion of the Service
Director, the owner or occupant of the property to be benefited shall, upon notice, have the duty
of providing and installing the necessary drain pipe at his own cost and expense. All work shall
be in accordance with the recommendations of the Service Director.
(Ord. 1962-20. Passed 7-23-62.)
905.5 FAILURE TO COMPLY; CITY ACTION.
In the event any owner or occupant fails to provide and install the drain pipe, as required
in Section 905.04, the Service Director is authorized to cause within fifteen days after notice,
grading of the street so as to provide proper drainage and to prevent the obstruction thereof. Any
expense incurred by the City shall be paid by the owner or occupant benefited by such
improvement. (Ord. 1962-20. Passed 7-23-62.)
905.6 BUILDING PERMIT REQUIREMENTS.
No building permit shall be issued by the Building Official unless and until the Service
Director has examined the proposed building site and the proposed plans to determine if the
applicant proposes to provide a satisfactory culvert or drain under the driveway of the premises
and adequate lot drainage.
Upon completion of such examination the Service Director shall notify immediately the
Building Official and the builder of his findings and recommendations.
No building permit shall be issued to any applicant until the recommendations of the
Service Director are complied with.
No trucks or materials of any builder shall be permitted to have access to a proposed
building site until all the provisions of this section have been complied with.
(Ord. 1962-20. Passed 7-23-62.)
905.7 ENFORCEMENT.
The City, by and through its Zoning Official or his designee may fill or drain any lot or land
within its limits on which water at any time becomes stagnant, remove all putrid substances from
any lot, and remove all obstructions from culverts, covered drains, or private property, laid in any
natural watercourse, creek, brook, or branch, which obstruct the water naturally flowing therein,
causing it to flow back or become stagnant, in a way prejudicial to the health, comfort, or
convenience of any of the citizens of the neighborhood as provided in Ohio Revised Code 715.47.
If such culverts or drains are of insufficient capacity, the City may make them of such capacity as
reasonably to accommodate the flow of such water at all times. The City Council may, by
resolution, direct the owner to fill or drain such lot, remove such putrid substance or such
obstructions, and if necessary, enlarge such culverts or covered drains to meet the requirements
thereof.
After service of a copy of such resolution, or after a publication thereof, in a newspaper of general
circulation in such municipal corporation or as provided in section 7.16 of the Revised Code, for
two consecutive weeks, such owner, or such owner's agent or attorney, shall comply with the
directions of the resolution within the time therein specified.
In case of the failure or refusal of such owner to comply with the resolution, the work required
thereby may be done at the expense of the municipal corporation, and the amount of money so
expended shall be recovered from the owner before any court of competent jurisdiction. Such
expense from the time of the adoption of the resolution shall be a lien on such lot, which may be
enforced by suit in the court of common pleas, and like proceedings may be had as directed in
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905.99 PENALTY.
Whoever violates any provision of this chapter is guilty of a minor misdemeanor. A
separate offense shall be deemed committed each day during or on which a violation occurs or
continues.

August 2017 Replacement
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CHAPTER 905
Culverts, Drains and Ditches
905.1
905.2
905.3
905.4

Inspections for defective
conditions.
Notice to correct defects.
New installation materials.
New installation; cost borne by
owner.

905.5 Failure to comply; City action.
905.6 Building permit requirements.
905.99 Penalty.

CROSS REFERENCES
Notice to remove obstructions from culverts or covered drains, fill or
drain lots- see Ohio R.C. 715.47
Notice to construct or repair curbs or gutters - see Ohio R.C. 729.03 et seq.
Division of Streets and Parks - see ADM. Ch. 149
Removal of obstructions from culverts, etc. - see GEN. OFF. 521.05
Pavements and curbs in subdivisions - see P. & Z. 1119.04
Rain carriers - see BLDG. 1363.10

905.1 INSPECTIONS FOR DEFECTIVE CONDITIONS.
(a) The Service Director, by and through the Zoning Official or his designee is directed
and instructed to make periodic inspections and examinations of the position and condition of
all culverts, drains or drainage ditches to determine the need, if any, for them to be reset,
cleaned or replaced.
(b) The City shall have the authority to maintain, repair, deepen, widen or clean any and
all ditches, watercourses or drainage improvements within the City and such authority includes
the right of ingress to and egress from the ditch, watercourse or drainage improvement. No
person, firm or corporation shall interfere with, prohibit or obstruct the City or its agents in the
exercise of this right.
(c) Storage or processing of materials which are buoyant, pollutant, flammable, explosive,
or could be injurious to human, animal or plant life in time of flooding shall be stored one and one
half feet above the Base Flood Elevation, or suitably flood-proofed and protected.
(d) A Floodway Obstruction means any object in, along, across, or projecting into a
portion of the floodway which may impede, retard, or change the direction of the flow of water
either in and of itself or by catching or collecting waterborne debris, or that is placed where the
flow of water would carry the same downstream to the damage or detriment of life or property.
905.2 NOTICE TO CORRECT DEFECTS.
In the event that the Service Director, by and through the Zoning Official or his
designee finds and determines a drain, culvert or drainage ditch defective in construction,
obstructed or inadequate in size so as to hinder, stop or interfere with the disposal of excess
surface water, he is authorized and directed to inform the owner or the occupant of the property,
on which the defect or inadequacy is found, of the unsatisfactory conditions and make
recommendations in writing for replacement, resetting or cleaning as he deems necessary.
(Ord. 1962-20. Passed 7-23-62.)

905.3 NEW INSTALLATION MATERIALS.
In all new construction of driveways drains or culverts and in all cases requiring
replacement of existing culverts or drains, the drains or culverts shall be of corrugated steel or
reinforced concrete tube and shall be not less than eight inches in diameter.
(Ord. 1962-20. Passed 7-23-62.)
905.4 NEW INSTALLATION; COST BORNE BY OWNER.
In the event that new culverts or drains must be installed in the opinion of the Service
Director, the owner or occupant of the property to be benefited shall, upon notice, have the duty
of providing and installing the necessary drain pipe at his own cost and expense. All work shall
be in accordance with the recommendations of the Service Director.
(Ord. 1962-20. Passed 7-23-62.)
905.5 FAILURE TO COMPLY; CITY ACTION.
In the event any owner or occupant fails to provide and install the drain pipe, as required
in Section 905.04, the Service Director is authorized to cause within fifteen days after notice,
grading of the street so as to provide proper drainage and to prevent the obstruction thereof. Any
expense incurred by the City shall be paid by the owner or occupant benefited by such
improvement. (Ord. 1962-20. Passed 7-23-62.)
905.6 BUILDING PERMIT REQUIREMENTS.
No building permit shall be issued by the Building Official unless and until the Service
Director has examined the proposed building site and the proposed plans to determine if the
applicant proposes to provide a satisfactory culvert or drain under the driveway of the premises
and adequate lot drainage.
Upon completion of such examination the Service Director shall notify immediately the
Building Official and the builder of his findings and recommendations.
No building permit shall be issued to any applicant until the recommendations of the
Service Director are complied with.
No trucks or materials of any builder shall be permitted to have access to a proposed
building site until all the provisions of this section have been complied with.
(Ord. 1962-20. Passed 7-23-62.)
905.7 APPROPRIATION OF FUNDS BY COUNCIL.
The City’s right and responsibility in the cleaning, deepening, widening and maintaining of all
ditches, watercourses and drainage improvements shall be dependent on the appropriation and
availability of funds for this purpose.
905.8 ENFORCEMENT.
(a) The City, by and through its Zoning Official or his designee shall have all authority
conveyed to it by Ohio Revised Code 715.47 and may fill or drain any lot or land within its limits
on which water at any time becomes stagnant, remove all putrid substances from any lot, and
remove all obstructions from culverts, covered drains, or private property, laid in any natural
watercourse, creek, brook, or branch, which obstruct the water naturally flowing therein, causing it
to flow back or become stagnant, in a way prejudicial to the health, comfort, or convenience of any
of the citizens of the neighborhood.
If such culverts or drains are of insufficient capacity, the City may make them of such
capacity as reasonably to accommodate the flow of such water at all times. The City Council may,
by resolution, direct the owner to fill or drain such lot, remove such putrid substance or such
obstructions, and if necessary, enlarge such culverts or covered drains to meet the requirements
thereof. After service of a copy of such resolution, or after a publication thereof, in a newspaper of
general circulation in such municipal corporation or as provided in section 7.16 of the Revised
Code, for two consecutive weeks, such owner, or such owner's agent or attorney, shall comply with

the directions of the resolution within the time therein specified.
In case of the failure or refusal of such owner to comply with the resolution, the work
required thereby may be done at the expense of the municipal corporation, and the amount of
money so expended shall be recovered from the owner before any court of competent jurisdiction.
Such expense from the time of the adoption of the resolution shall be a lien on such lot, which may
be enforced by suit in the court of common pleas, and like proceedings may be had as directed in
relation to the improvement of streets as provided in Ohio Revised Code §715.47.
(b) Notwithstanding the foregoing, in the event that the Service Director by and through the
Zoning Official or his designee determines that a citation shall be issued without causing written
notice to abate said nuisance the Service Director by and through the Zoning Official or his
designee may direct the appropriate law enforcement agency to cause a citation to be issued to the
landowner, or person in charge of the premises upon which a nuisance does exist as defined by
Section 521.05.
905.99 PENALTY.
Whoever violates any provision of this chapter is guilty of a minor misdemeanor. A
separate offense shall be deemed committed each day during or on which a violation occurs or
continues.

TO:
FROM:
RE:
DATE:

Mayor Hartung and City Council
Andrew D. White, City Manager
Resolution 2018-93
November 21, 2018

Subject Matter/Background
This resolution authorizes transfers for execution following adoption of Ordinance 2018-31 pursuant
to the approved modifications to the budget.
Financial Review
The transfers fall in line with the budget modifications approved via Ordinance 2018-31 and further
the City's efforts of maintaining healthy reserve fund balances to be used for long-term equipment
and human capital needs. Descriptions of the transfers are outlined on the attached schedule
(Exhibit “A”).
Legal Review
The matter has been reviewed, follows normal legislative procedure and is properly before you.

Recommendation
If the Council is in support of the request, a motion to adopt Resolution No. 2018-93 is in order.

RESOLUTION NO. 2018-93

A RESOLUTION AUTHORIZING AND DIRECTING CERTAIN TRANSFERS AMONG THE
VARIOUS FUNDS OF THE CITY
WHEREAS, Council has established various Funds for the financial operation of the City, and
through the current fiscal year certain Funds have been determined to have insufficient funds and certain
Funds have been determined to have excess funds; and
WHEREAS, Council has determined there should be various transfers between and among the
Funds to assure all Funds of the City are in proper balance;
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
HURON, OHIO:
SECTION 1. That, to properly balance the various Funds of the City, the Finance Director shall
be, and she hereby is, authorized and directed to make the transfers between and among those certain
Funds of the City, in the amounts as set forth in Exhibit “A” attached hereto and made a part hereof.
SECTION 2. That this Council hereby finds and determines that all formal actions relative to the
adoption of this Resolution were taken in an open meeting of this Council and that all deliberations of this
Council and of its Committees, if any, which resulted in formal action, were taken in meetings open to the
public in full compliance with applicable legal requirements, including O.R.C. §121.22.
SECTION 3. That this Resolution shall be in full force and effect from and immediately
following its adoption.

Brad Hartung, Mayor

ATTEST:
Clerk of Council
ADOPTED:

DATE:
RESOLUTION:
Amount to Be
Transferred

TRANSFERS FOR BUDGET YEAR 2018
SUMMARY FORM

11/27/2018
2018-93
Acct. Transfer From

Acct. Transfer To

Budget

Transferred YTD

Amount Remaining

$

45,000.00

PARKS FUND

210-9000-58048

CAPITAL RESERVE

403-0012-43040

$

53,000.00

$

8,000.00 $

-

$

20,000.00

RECREATION FUND

210-9000-58047

CAPITAL RESERVE

403-0012-43045

$

23,000.00

$

3,000.00 $

-

$

50,000.00

STREET MAINT.

212-9000-58056

CAPITAL RESERVE

403-0012-43055

$

55,000.00

$

5,000.00 $

-

$

5,000.00

STATE HIGHWAY

ACCT TO BE CREATED

EMP BEN RESERVE

ACCT TO BE CREATED

$

5,000.00

$

-

$

-

$

50,000.00

FIRE LEVY

214-9000-58040

CAPITAL RESERVE

403-0012-43053

$

75,000.00

$

$

-

25,000.00

